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tc "Introduction"Introduction



Within its current plans, Bahrain gives priority to increasing women's participation, in order to promote the ongoing comprehensive economic and social development of the country, after overcoming several challenges and constraints during the decline in the 1980's of the regional economic boom of the 1970s.

The Bahraini Government focused on a limited number of priorities involving such humanistic issues as ensuring proper health, educational and social services to both citizens and residents at the beginning of the twentieth century. In its plans and strategies, the government has taken new developments and variables into consideration, and took action to develop these services within the limits of budget allocations, and with assistance from the Gulf Cooperation Council countries and the United Nations organizations concerned.

These efforts placed Bahrain at the top among Arab Countries and in thirty-ninth place worldwide, in terms of human resources development as registered in the 1996 People-Centered Development Report of the United Nations Development Program.

With regard to the strategies and plans for the advancement of women, the Ministries of Education, Health, Labor and Social Affairs and the women's associations designed one and five-year plans as follows:

tc "National Plans and Projects for the Advancement of Women"National Plans and Projects for the Advancement of Women
tc "First: Education"First Education



On the basis of the country's aspiration to advance the status of all its citizens, attention to education has been one of the national plan's priorities. It is a right enjoyed by both sexes and all citizens and residents in Bahrain, and its exercise is free in the primary, elementary and secondary stages.

The Ministry of Education designed a 5-year plan for the 1990-1995 period. Many projects were accomplished through this plan, in terms of the construction of school buildings for the various stages of education for boys and girls (see Tables Nos. 6 and 7), changes in the curricula that led to quantitative development (in the classroom teacher and credit hour systems), and adult continuing education. The officials at the Ministry of Education are determined to continue this plan and build on it when new plans are defined. This vision of the future underscores the importance of industrial education for girls in textiles, clothing and printing, in which the labor market needs skilled workers.

With regard to illiteracy or adult education, the government approved a strategy to achieve complete illiteracy eradication by the year 2000, and the Ministry of Education, in cooperation with the National Commission for Adult Education is designing plans to help translate this resolution into action. As a result of official and private efforts to eliminate illiteracy in Bahrain, the illiteracy rate is gradually decreasing among women as follows:

1970-1971 school year: 76%

1990-1995 school year: 28.7%

1995-1996 school year: 23.9%

Illiteracy among males was reduced to 11% in 1995-1996.

tc "A DEVELOPMENT PLAN IN COOPERATION WITH "A DEVELOPMENT PLAN IN COOPERATION WITH 
A UNITED NATIONS ORGANIZATION:


An agreement between the Ministry of Education and UNESCO was reached to execute the Scientific and Technological Education Project for girls and women for 1996-97. Its purpose is to boost girls' and women's utilization of the scientific and technological education available in the Arab region.

The project, which represents a vision of the future role of young women in developing Bahrain's society, will train task forces from the government and private sectors to expand programs and activities, in order to achieve the following goals:

tc "Higher Education:"Higher Education


Girls and boys enjoy equal opportunity in higher education, and the distribution of the newly admitted university students in the various colleges and specializations is determined according to the students' desires as expressed in their applications and their score in the high school diploma. However, specializations and colleges are designed to meet the short-term needs of the national plans and the modernization developments that will take place in the long term.

tc "In Bahrain, Two Universities Exist:"In Bahrain, Two Universities Exist
1.
Bahrain University

2.
Arab Gulf University

In this 1996-1997 college year, 1263 students, of whom 52% are girls, were admitted in the various specializations of Bahrain University.

The university always takes into consideration the labor market's needs for certain specializations, such as occurred this year to meet a need for engineering and business administration. Therefore, the focus was on the Engineering and Business Administration Colleges, and the largest number of qualified and registered students joined these two colleges.

Out of 6533 students enrolled in the 1994-1995 academic year, 3667 were girls, and in the Arab Gulf University 289 girls were among a total of 486 students.

College education is free with the exception of a modest charge to cover a small portion of the tuition at this university.

As a result of their better grades, girls enjoy a larger percentage of scholarships granted by the Ministries of Education and Labor and Social Affairs and a number of other ministries and governmental institutions that are interested in promoting women's efficiency.

tc "Second: Health Care"Second Health Care



The State gives the closest attention to providing health care for its citizens at the various stages of their lives. Such care has resulted in an increasing average life expectancy (currently 71.7 years). Bahrain is in first place among the Arab countries for the free health care it provides for its citizens and residents. Population growth is 3.8%, which is a clear indication of the country's significant rate of increase.

The Bahraini Ministry of Health offers all kinds of advanced health care to the population, and it adopted a strategy that will extend such care to all by the year 2000. As a result of such health services, combined with a higher standard of living, the life expectancy of both men and women rose. Infant mortality has decreased to 21.1 per thousand, and the average birth rate per woman has remained constant since 1988. At least ninety-nine percent of pregnant and non-pregnant women visit pregnancy clinics.

In executing its long-term plan to extend health services according to the population density in the various regions, the government spends substantial funds to build hospitals and health care centers in various parts of the country.

To promote the status of women status, the government provides health care education and training for high school girl graduates at the College of Sciences, and employs them in the health sector where they represent a large percentage of workers.

tc "The Ministry of Health Is Eager to Ensure Equal Opportunity for Women Employees in The Following Areas:"The Ministry of Health Is Eager to Ensure Equal Opportunity for Women Employees in The Following Areas
1.
Training in the various fields of health care.

2.
Education and overseas scholarships

3.
Specializations in medicine

4.
Advanced leadership and consulting positions.

The government is also encouraging the private sector to build and operate model hospitals and clinics for consulting physicians.

tc "Role of Private Associations:"Role of Private Associations
Private associations play a tangible role in defining family health care programs in villages, in cooperation with the Ministry of Health as regards organizing health education campaigns.

With regard to associations specialized in family planning, the "Family Planning and Care Association of Bahrain" publicizes health education in rural areas, especially among women, and organizes workshops on family guidance and planning for the government and the voluntary organizations in the local communities.

tc "Third: Social Services"Third Social Services



The Ministry of Labor and Social Affairs as well as women's and social organizations develop plans and projects for the advancement of women, in accordance with the proposals adopted by the international document. Plans for the various areas of social services at the Ministry were made for 1996 in line with an annual plan strategy as follows:

tc "SOCIAL DEVELOPMENT DEPARTMENT"SOCIAL DEVELOPMENT DEPARTMENT


Seven social centers are working to develop girls' and women's capacities to acquire skills in some useful crafts, and support small business projects run by them. The centers provide programs for women's self-development in poor families through the "Productive Family Project." Training takes the form of advanced courses at the social centers; each has a sewing workshop and a free training program on handicrafts offered to poor women, to teach income-generating occupations. The plan is aiming at training 270-320 women during the 1996-1997 program period, as well as 350-380 women in handicrafts. This will help to create productive families in the local communities of the country's four governorates.

tc "Family Education Programs:"Family Education Programs
In cooperation with the ministries and private associations, the seven social centers plan symposia and seminars to educate the social welfare recipient families who total 8510-9000. A total of 2250-3000 women will benefit from the sewing, tailoring and handicraft workshops. The programs focus on family, mother and child health and upbringing, environmental protection and the role of women in sustainable development and family economics.

tc "Women's Affairs:"Women's Affairs:
1.
A workshop will be set for the 22 governesses working in day-care centers.

2.
Educating women and families in community seminars on how to preserve national accomplishments and assets.

3.
Boosting the social awareness of women about family economics, health maintenance, proper nutrition, children's upbringing and environmental protection, by reaching out to women in the various villages in the country.

4.
Developing the existing thirty-two day-care centers, as a complementary development service to help working women.

5.
Educating women about their legitimate and legal rights.

6.
Working with the 28 local pioneers to extend development services in the four governorates.

7.
Planning a workshop on the role of women in social education for 30-50 women living in villages.

8.
Cooperating with women's associations in educating poor and working women, through seminars and workshops.

tc "Private Associations:"Private Associations
1.
Providing consultation and guidance to volunteer leaders to develop their existing projects or to conduct feasibility studies for new ones.

2.
Supervising and following up the progress of programs and plans carried out by private associations.

3.
Providing financial and technical assistance to the 23 social organizations.

4.
Offering consultation and following up the activities of private organizations, charitable associations, and foreign clubs, totaling 167 organizations including 5 women organizations, 18 social, 26 vocational, 41 charitable funds, 57 foreign clubs and 20 cooperatives.

5.
Conducting a seminar to educate the 20-25 volunteers and leaders of the cooperatives.

tc "SOCIAL CARE AND REHABILITATION DEPARTMENT"SOCIAL CARE AND REHABILITATION DEPARTMENT

tc "Plan of Action for The Advancement of Disabled Women in The Future:"Plan of Action for The Advancement of Disabled Women in The Future
1.
Improving and developing the level of existing services and introducing new service programs for disabled women at their homes, by implementing the "Mobile Unit Project."

2.
Expanding job opportunities in areas in which the disabled woman can perform according to her specific capabilities and qualifications.

3.
Increasing care and rehabilitation services in existing and new centers, and providing social, nutritional, medical, educational, occupational and technological assistance needed by women.

4.
Preparing and disseminating information on issues related to the disabled woman.

5.
Boosting public awareness to ensure broad understanding of the issues of the disabled woman.

6.
Expanding the participation of the disabled women in entertainment and sporting activities.

7.
Promoting women's participation in public and private sector training and recruitment programs.

tc "The Private Sector's Role in Supporting the Disabled Woman:"The Private Sector's Role in Supporting the Disabled Woman:
Private associations, which represent the public interest, help and support the services needed for women by:

1.
Providing the opportunity for disabled women to participate in the various rehabilitation, training, sport, social, educational and health programs.

2.
developing the disabled woman's capabilities, skills and behavioral patterns, through a set of guidance and educational services.

tc "The Elderly Woman and Future Plans:"The Elderly Woman and Future Plans
The government offers monthly financial assistance or free medical devices, such as wheelchairs, glasses, hearing aids and the like to elderly women. The government's support encompasses the following:

1.
Raising the elderly woman's medical knowledge and level of information and throwing light on the physical and psychological changes associated with old age. These are the goals adopted by the "National Commission for the Elderly" which continuously seeks new legislation, reviews applicable laws and regulations and suggests amendments to satisfy the needs of the elderly woman.

2.
Coordinating efforts with social associations, clubs and centers to provide social services for elderly women, according to geographical areas.

3.
Coordinating with the service-providing ministries responsible for electricity, water, telephone and transportation to offer facilities and reduce prices for elderly women.

4.
Allocating financial assistance for homeless elderly women.

5.
Coordinating efforts between the Ministry of Labor and Social Affairs and the Central Municipal Authority to designate some "kiosks" for elderly women to become independent.

6.
Honoring the families which provide care for elderly women during the annual celebration of the International Day of Older Persons.

tc "RESEARCH AND SOCIAL ASSISTANCE"RESEARCH AND SOCIAL ASSISTANCE

tc "Women's Advancement Plan of 1996:"Women's Advancement Plan of 1996:
1.
Continuing the family and nutritional education seminars in the local communities by using the Family Education Mobile Unit.

2.
Continuing the casework of social welfare applicants among women heads of households and giving them priority

3.
Coordinating with the entities concerned inside and outside the Ministry to guide women welfare recipients, who bear the same family responsibilities as men, and giving them priority with regard to training and job opportunities.

4.
Continuing the comparative study of women's economic and social status, which was planned in 1985.

5.
Conducting the casework of women college scholarship applicants among limited-income families.

tc "Private Association Plans to Advance Women's Status:"Private Association Plans to Advance Women's Status:
In recognition of the importance of advancing women's status, women's associations are making attempts to involve women in productive projects to increase their income.

Women are also encouraged to be involved in intellectual and scientific work; their talents should be embraced and their activities and inventions are to be publicized.

tc "These Advancement Plans Include The Following"These Advancement Plans Include The Following



tc "1. Woman and Child Information Center:"1. Woman and Child Information Center
In 1995, the largest documentation and information center in the Arab Gulf region, the Woman and Child Information Center, was opened. It was planned by the Motherhood and Child Care Association, and received financing and technical assistance from the Gulf Program, which supports the United Nations organizations in the Gulf region working in the area of women's documentation and information. This center was designed to collect information concerning women and children through an electronic information network specialized in these two groups. Researchers from Bahrain and the Gulf Cooperation Council countries can benefit from such data as well as from the research center concerning childhood and motherhood on both the local and regional levels. The center also operates several programs related to women and children besides many family education and lecture programs for the benefit of the largest possible group of women.

tc "2. Family Advancement Center Project:"2. Family Advancement Center Project
The "Bahrain Girls' Advancement Association" initiated a large project in a modern geographic area, namely "Hamad" City." This "Family Advancement Center Project" was basically designed to help boost the status of women in rural areas and in studying the status of the region's children in the 7-12 year age group. The project is also designed to serve the family by providing family guidance, women-oriented training programs, and effective education allowing women to participate in the development programs. In cooperation with the Social and Health Centers of the City of Hamad, several development projects in line with and satisfying the region's needs are also being executed by the center, as well as a number of health education programs.

tc "Al-Malkeyyah Center Project:"Al-Malkeyyah Center Project
This center is dedicated to developing the rural woman and boosting her participation in social development. Toward this goal, the "Bahrain Girls' Advancement Associations" began the "Al-Malkeyyah Center Project" at the social center of the Ministry of Labor and Social Affairs in Hamad, where women of this village practice several income-generating activities. In addition, the center plans a number of educational and entertainment programs for this group of women.

tc "Accomplishments One Year After Beijing:"Accomplishments One Year After Beijing



All 181 countries participating in the Fourth World Conference on Women held in Beijing in September 1995 agreed on initiating an invitation to the participating governments to implement the Beijing Declaration and Platform for Action, which focused on many issues and constraints interfering with the advancement of women throughout the world, particularly in view of the 1985 Nairobi strategies for the Advancement of Women to the Year 2000. These were implemented by some countries including Bahrain, which carried out the social, health and educational aspects of those strategies.

The Beijing Conference document was issued in the form of a Platform for Action focusing on the importance of achieving the objectives and slogan of "Equality, Development and Peace" for all women everywhere and in the interest of all mankind. The Platform for Action included thirty objectives to advance women's status. The following are the most important objectives that we specifically consider as fundamental:

1.
Women's empowerment and full participation in the decision-making process, by allowing them to reach senior management positions in State structures and mechanisms, in respect of the principles of equality, development and peace.

2.
Eradication of poverty by allowing women to participate in economic and social development, in order to implement the principles of social justice and people-centered development policies.

3.
Maintaining equal opportunity by allowing women full participation on an equal footing with men in designing, implementing and monitoring gender-sensitive policies and programs to foster the advancement of women.

4.
Achieving the full and effective implementation of the National Forward-Looking Strategies for the Advancement of Women, issued in 1985.

5.
Promoting the role of women in people-centered sustainable development including sustained economic growth, through the provision of basic education, continuing education, illiteracy eradication, training and primary health care for girls and women.

6.
Promoting women's economic independence and providing job opportunities for them in the labor market to eradicate the persistent and increasing burden of poverty on women, through changes in economic structures, and ensuring equal access to job opportunities for all women including those in rural areas, as vital agents of development.

7.
Ensuring the equal rights and inherent human dignity of women and men, ratifying the international conventions protecting human rights such as the Convention on the Eradication of All Forms of Discrimination Against Women and the Convention on the Rights of the Child, and taking measures to improve women's status in all laws and regulations.

tc "Based on The Recommendations of The World Conference on Women, "Based on The Recommendations of The World Conference on Women, 
We State The Following Accomplishments:

tc "First: Empowering Women and "First Empowering Women and 
Allowing Their Participation in The Decision-Making Process


To participate in the decision-making process, a woman should be promoted to an administrative position or status that qualifies her to play a role in setting policies related to the state's economic, social, cultural and legal structures. This can be achieved through women's holding leadership positions in government and private organizations, which will allow them to participate in designing community-development plans, projects, legislation and systems.


tc "Second: Women in Top Government Management Positions"Second Women in Top Government Management Positions


The State took positive steps to provide equal opportunities for women employees who distinguished themselves as efficient and experienced in some decision-making positions as follows:

•
One Assistant Undersecretary for Organization and Civil Service Affairs at the Civil Service Authority.

•
Two advisers at the Ministry of Foreign Affairs.

•
Sixteen directors at various governmental departments.

Women were also allowed to reach decision-making positions in the private sector, particularly in banking, where one woman became the General Manager of the National Bank of Commerce, three filled the position of a bank-branch manager, and one became the director of a foreign insurance company, in addition to a number of other women occupying managerial positions in divisions in banking and investment institutions.

tc "Bahrain Has The Following Number of Banks:"Bahrain Has The Following Number of Banks
-Nineteen commercial banks.

-Forty eight offshore banks

-A total of ninety-eight

-Forty-one representative banks.

tc "Governmental Accomplishments:"Governmental Accomplishments
Due to the high percentage of women employees in ministries and government and private organizations, they were given a vital role as members in the national commissions set up to deal with the various objectives.
(insert Table No. 1)

tc "Third: Equal Opportunity and "Third Equal Opportunity and 
Women's Participation in The Development Process



The Ministry of Labor and Social Affairs took positive steps to allow women to participate in all social development or care plans for 1996. Every department designed an integrated plan which took into consideration women's participation in both government and private activities, where there is a complementary relationship between the public and private sectors in providing social services, social welfare, care and rehabilitation for the disabled, and kindergartens and day-care centers.

Furthermore, the Ministries of Health and Education allow regular women's participation, through their membership in planning and follow-up committees, in designing future plans and projects.

Bahrain made a significant achievement in people-centered development 1996, as indicated by the United Nations Report which said that Bahrain was top among all Arab countries with regard to people-centered sustainable development projects. This distinguished position was reached as a result of the efforts made by men and women working in various government and private sector fields, irrespective of the limited economic resources of the state. Such people-centered development could not have been achieved without focusing on employee training in the various areas of work and production, as well as the training of volunteers in private associations, in order to attain high productivity to match the needs of the community development operations.

tc "Accomplishments Made by The Government:"Accomplishments Made by The Government
The government continued its policy to ensure gender equality in education, health and social services, and maintain equal opportunity for women to have access to job opportunities in the economic and industrial fields.

tc "Table No. 2"Table No. 2

Total Women Personnel in The Governmental Sector
Classified by Ministry
1990-1995
	Ministry
	1990
	1991
	1992
	1993
	1994
	1995

	Ministry of Finance and National Economy
	221
	223
	190
	193
	190
	190

	Ministry of Commerce and Agriculture
	77
	84
	85
	88
	90
	88

	Ministry of Development and Industry
	52
	66
	74
	75
	74
	77

	Ministry of Education
	4297
	4467
	4649
	4884
	5050
	5284

	Ministry of Foreign Affairs
	32
	32
	30
	32
	32
	32

	Ministry of Health
	2717
	2747
	2879
	3031
	2996
	2977

	Ministry of Housing
	126
	134
	136
	132
	131
	131

	Ministry of Information
	268
	261
	264
	262
	262
	264

	Ministry of Justice and Islamic Affairs
	20
	21
	21
	22
	22
	22

	Ministry of Labor and Social Affairs
	235
	240
	261
	273
	276
	280

	Ministry of State for the Council of Ministers Affairs
	164
	160
	113
	109
	114
	109

	Legal Affairs Departments
	11
	10
	10
	11
	11
	12

	Ministry of Transportation
	55
	55
	55
	56
	56
	57

	Ministry of Electricity, Public Works and Water
	346
	345
	351
	366
	383
	401

	Public Organization for Youths and Sports
	48
	49
	60
	60
	59
	62

	Civil Service Bureau
	-
	-
	54
	56
	57
	55

	Public Authority for Retirement Fund
	-
	-
	39
	46
	50
	51

	Environment Protection Commission
	-
	5
	6
	7
	7
	7

	Total
	8669
	8899
	9277
	9704
	9861
	10100


An office for employment services recently opened at the Ministry of Labor and Social Affairs to help women seeking employment in Bahrain. In performing its function, the office follows proper management principles in terms of directing women to occupations that fit their capabilities, and advising them about available job opportunities in the labor market.

tc "Fourth: Full and Effective Implementation of The Nairobi Forward-Looking Strategies for The Advancement of Women"Fourth Full and Effective Implementation of The Nairobi Forward-Looking Strategies for The Advancement of Women


The State of Bahrain gave its full attention to this strategy, and achieved significant progress that even surpassed the Strategy requirements in the social, educational and health fields pertaining to women. In the social affairs area, the plans led to an increase in the number of community development centers from four in 1985 to seven in 1996, in order to make room for women's participation in development and to accommodate the increase in the number of social welfare women recipients, who account for 6746 out of total of 10328 beneficiaries. See Table Nos. 3 and 4 for the distribution of social welfare assistance offered by the Ministry of Labor and Social Affairs

Additional efforts were made by two ministries. The Health Ministry devised a health strategy for the entire population to the year 2000, and the Education Ministry defined a strategy to eradicate illiteracy by the year 2000. It has already achieved progress in that regard as the illiteracy rate among women in Bahrain decreased dramatically to 23.9% by 1995-1996.

Private associations are still playing a fundamental role in adult education, by supplying its centers with the required facilities, in full coordination with the Ministry of Education.

tc "Table No. 3"Table No. 3

Percentage Distribution of Social Welfare Recipients
by Geographical Area and Sex
	Area
	Males
	Females
	Total
	Percentage

	Al-Hadd
	122
	207
	329
	3.2%

	Al-Maharrag
	798
	1439
	2237
	21.7%

	Al-Manama
	541
	1029
	1570
	15.2%

	Jad Hifs
	440
	612
	1052
	10.2%

	Al-Shamaleyyah
	266
	432
	698
	6.8%

	Sutrah
	360
	567
	927
	9.0%

	Al-Wusta
	192
	261
	453
	4.4%

	Madinat 'Issa
	281
	1129
	1410
	13.7%

	Al-Raffa'
	164
	567
	731
	7.1%

	Al-Gharbeyyah
	326
	390
	716
	6.9%

	Madinat Hamed
	92
	113
	205
	2.0%

	Total
	3582
	6746
	10328
	100%

	Percentage
	34.7%
	65.3%
	100%
	


Figure No. 1
Percentage distribution of Social Welfare Recipients by Sex

Females = 65.3%

Males = 34.7%

(insert Table No. 4)

Women's associations help illiterate mothers by providing day care facilities for their children, and by contributing to educational activity at literacy centers throughout the country.


tc "Measures Taken by The Government:"Measures Taken by The Government



The Social Development Department of the Ministry of Labor and Social Affairs provided an opinion about the possibility of signing the Convention on the Elimination of All Forms of Discrimination against women, since Bahrain has not yet decided to join this convention — considered to be one of the most important aspects of the Nairobi Strategies, which all Arab and international meetings and conferences urge should be ratified. The implementation of this convention was underscored by Article 8 of the 1995 Beijing Declaration, as indicated in the fourth objective of the report.

tc "Promoting The Role of Women in People-Centered Sustainable Development:"Promoting The Role of Women in People-Centered Sustainable Development
Considering the fundamental aspects of people-centered development, the accomplishments made by the government are as follows:

tc "HEALTH CARE:"HEALTH CARE
The Ministry of Health took action to provide health care for the entire population including citizens and residents in Bahrain. It devised a strategy entitled "Health for All" by the year 2000.

The 1996 People-Centered Development Report of the United Nations emphasized the development of the health system in Bahrain which resulted in one of the lowest mortality rates in comparison with other Arab countries, though Bahrain has a steady population growth of about 3.8% annually versus 2.8% in the other Arab countries and 2.2% in the other developing nations.

There is another important health indicator, which is average life expectancy in Bahrain (71.7 years) compared with 62.1 in the other Arab countries and 61.5 in the other developing nations.

Mortality among women at delivery does not exceed sixty per 100,000 women versus 392 in the other Arab countries and 384 in the developing nations.

tc "LABOR AND SOCIAL AFFAIRS:"LABOR AND SOCIAL AFFAIRS
The Ministry of Labor and Social Affairs took action to further the mechanisms which help women to participate in people-centered development projects, and gave priority to intensifying rehabilitation and training programs for women, and girls in particular in the local communities, in order to provide job opportunities for those who seek them. To implement the World Platform for Action, the following accomplishments were made:

tc "LABOR:"LABOR
1.
Restructuring some of the departments engaged in labor and social affairs, in order to create an opportunity for administrative development and higher productivity.

2.
Introducing a new service represented by the "Employment Office" to focus on the provision of job opportunities in the various economic sectors for men and women who seek work, in cooperation with the private sector, which contributed to the creation of new jobs for the two groups.

3.
Setting some controls and regulations regarding the Bahrainization of jobs in the private sector.

4.
Offering privileges to the private sector to encourage its contribution to the local recruitment and vocational guidance program run by the Ministry.

5.
Developing training programs which are sensitive to the needs of the local market in the coming years, at the Bahrain Training Institute (such as the completion of the training program for women graduates of workshops to prepare them for work at the ready-made clothing plants).

6.
Introducing modern equipment in all departments to facilitate transactions and procedures.

tc "SOCIAL AFFAIRS:"SOCIAL AFFAIRS
tc "Social Development Department:"Social Development Department
The department focused on supporting the social centers and giving additional authority to their women supervisors to develop training programs and create more development projects, in order to provide well-trained Bahraini manpower, especially from among the girl dropouts who seek work. Several accomplishments were made in these programs as follows:

tc "Research and Social Welfare Department:"Research and Social Welfare Department
The department conducted some activities toward the advancement of women in the following areas:

tc "Family Education:"Family Education
A number of family and nutritional education seminars were held in local communities. In 1995 a total of 127 women benefited from 48 such seminars, which dealt with the following issues:

•
Family planning and its effect on mother and child health.

•
Breast-feeding advantages and disadvantages.

•
Post-natal examination

tc "Training:"Training
Organizing a symposium for the personnel of the Ministry of Labor and Social Affairs on 22/4/1995 to discuss future aspirations with regard to the outcome of the World Summit for Social Development held in Copenhagen.

tc "Studies and Reports:"Studies and Reports
1.
Planning the evaluative study of the family and nutritional education programs.

2.
Initiating a comparative study on the economic and social status of the Bahraini woman.

3.
Conducting an analytical study on the social welfare situation at the Ministry of Labor and Social Affairs in 1995.

4.
Conducting a study on those who were seeking work in 1994-95.

tc "SOCIAL CARE AND REHABILITATION:"SOCIAL CARE AND REHABILITATION
tc "Disabled Women:"Disabled Women
Attention to the problems of the disabled woman in Bahrain has been recent. However, she has received the kind of care and services she needed through the following:

1.
Rehabilitation and care programs at institutions and centers specialized in the various types of disability, to help disabled women's social integration and adjustment.

2.
Training to acquire the vocational skills needed to perform job functions or appropriate work in the labor market.

3.
The opportunity to participate in all social, cultural and sport activities at the local, Arab and international levels to help disabled women overcome the sense of disability.

4.
Providing the various kinds of devices which disabled women cannot afford to buy, to help them learn how to use such devices to achieve their social adjustment and integration.

5.
Free training on automatic or shift-car driving according to the type of disability, to facilitate movement and self-reliance in transportation.

6.
Discounted tickets for the disabled woman and a companion to the countries of the Gulf Cooperation Council, to facilitate her movement and travel.

7.
Financial assistance to the unemployed disabled woman who is not qualified or who does not possess the appropriate skills to perform the functions of any job, to satisfy her needs.

8.
The participation of the disabled woman in national committees formed in Bahrain.

tc "Education:"Education
The Ministry of Education has annually been building many model schools for the various stages of education for boys and girls, as a result of an annual population increase of 3.8%. Since 100% of girls and 99% of boys are admitted to primary education, the kind of burden such an increase in human resources will create on the financial resources and administrative capabilities of the Ministry of Education is obvious. This compares to 78% of girls and 89% of boys entering primary schools in the other Arab countries and 84% and 91% respectively in the developing nations (the figures included in Table No. 6 will show a significant increase in the number of schools at various educational stages for both sexes). In the 1994-95 and 1995-96 academic years, this increase was 2 new schools for boys versus seven for girls.

Students of both groups increased in the 1995-96 academic year, as shown in Table No. 7.

Such increases resulted in a quantitative change in the number of classrooms. Furthermore, a tangible development in the administrative role of women in the educational field was reflected in the number of women directors. From 1994-95 to the 1995-96 academic year an additional eight women held top administrative positions, which reflects the growth and development in women's status and the responsibilities they carry at the Ministry of Education.

(insert Table No. 5)

tc "Table No. 6"Table No. 6

Number of Schools, Classrooms and 
Administrative Technical and Teaching Staff 
by Type of School and Sex 
in the 1994-95 Academic Year

	Type of School
	Sex
	No. of Schools
	No. of Students
	No. of Classrooms
	Director
	Assistant Director
	Social Supervisor
	Learning Resources Specialist

	Primary
	Male

---------

Female
	53

---------

50
	15509

---------

26393
	825

---------

865
	51

---------

46
	41

---------

36
	22

---------

26
	16

---------

22

	Primary Elementary
	Male

---------

Female
	13

---------

8
	9653

---------

6417
	289

---------

192
	13

---------

8
	12

---------

8
	12

---------

6
	3

---------

4

	Elementary
	Male

---------

Female
	10

---------

14
	7784

---------

8972
	222

---------

259
	11

---------

14
	10

---------

12
	10

---------

13
	5

---------

9

	Elementary Secondary
	Female
	2
	2732
	67
	15
	2
	7
	2

	General

Secondary and Other Branches
	Male

---------

Female
	7

---------

9
	6276

---------

8122
	43

---------

75
	7

---------

9
	8

---------

9
	31

---------

45
	4

---------

9

	Commercial Secondary
	Female
	3
	1656
	-
	3
	3
	3
	3

	Industrial Commercial Secondary
	Male
	1
	2215
	4
	1
	2
	1
	1

	Religious Education Primary Elementary Secondary
	Male
	1
	473
	20
	-
	1
	1
	-

	Total
	Male

---------

Female

---------

Total
	88

---------

86

---------174
	54219

---------

54287

---------

108606
	1449

---------

1459

---------

2908
	87

---------

82

---------

169
	78

---------

71

---------

149
	56

---------

69

---------

125
	23

---------

49

---------

82


* Source: Information and Documentation Center,
Educational Statistics Section, 
Ministry of Education
20/8/1996

With regard to the Assistant Director and Social Supervisor positions, women were also ahead of men, underscoring the increasing responsibilities of women in the social arena. In the 1994-95 academic year 125 women held these positions and in 1995-96 their total rose to 128.

The achievements of the private associations and their objectives regarding people-centered sustainable development can be summarized in the following:

tc "First: "First 
The number of applications for registration by private associations increased by 41. The 167 registered private associations at the Ministry of Labor and Social Affairs, which include 5 women's associations, 18 social and 26 vocational, are designed to enhance women's cultural and social awareness and their knowledge of their rights, so as to eradicate all forms of illiteracy, protect and boost motherhood, and raise the level of their scientific and occupational efficiency to cope with the changes, developments and requirements of the labor market.

tc "Second: "Second 
The associations held several symposia about "The Eradication of Violence Against Women and The Family," the study of "The Family Concept of the Child" and "The Development of Human Rights Law and the Role of Associations".

tc "Third: "Third 
During this year, private associations made their contribution, by conducting intensive family and population awareness programs, to spreading information about the importance of family planning. Women and social associations, in particular, gave special attention to health care for women and children. In this respect they conducted intensive campaigns in the local community to educate people, with particular emphasis on family planning, inoculation, and hereditary blood diseases for which several symposia and seminars were held.

tc "Table No. 7"Table No. 7

Number of Schools, Classrooms 
and Administrative Technical and Teaching Staff 
by Type of School and Sex 
in The 1995-96 Academic Year

	Type of School
	Sex
	No. of Schools
	No. of Students
	No. of Classrooms
	Director
	Assistant Director
	Social Supervisor
	Learning Resources Specialist

	Primary
	Male

---------

Female
	54

---------

52
	26513

---------

27226
	878

---------

904
	54

---------

52
	40

---------

41
	29

---------

28
	28

---------

21

	Primary Elementary
	Male

---------

Female
	12

---------

8
	8789

---------

5806
	276

---------

179
	12

---------

8
	11

---------

8
	11

---------

7
	5

---------

6

	Elementary
	Male

---------

Female
	11

---------

15
	7964

---------

9274
	238

---------

275
	11

---------

15
	11

---------

14
	11

---------

15
	7

---------

12

	Elementary Secondary
	Female
	7
	2010
	45
	2
	3
	3
	2

	General

Secondary and Other Branches
	Male

---------

Female
	8

---------

10
	6265

---------

8820
	14

---------

37
	8

---------

10
	9

---------

10
	7

---------

10
	8

---------

11

	Commercial Secondary
	Female
	3
	1952
	-
	3
	3
	3
	3

	Industrial

Secondary
	Male
	3
	2652
	18
	3
	3
	3
	3

	Industrial Commercial Secondary
	Male
	1
	2412
	5
	1
	2
	1
	1

	Religious Education Primary Elementary Secondary
	1
	21
	505
	21
	1
	1
	1
	1

	Total
	Male

---------

Female

---------

Total
	90

---------

90

---------

180
	54801

---------

55089

---------

109890
	1445

---------

1440

---------

7885
	90

---------

90

---------

180
	77

---------

79

---------

165
	630

---------

75

---------

128
	52

---------

66

---------

119


*Source: Documentation and Information Center, 

Educational Statistics Division, Ministry of Education.

tc "Fourth:"Fourth
Women and private associations conducted several scientific and social studies during 1996 on the "Status of the Woman and the Child", as well as scientific competitions such as the "Social Research Competition", to encourage scientific research and to focus on the study of a number of social phenomena related to women and children such as working children, family status, illiteracy, divorce, family planning, inherited diseases, drugs and the like. These associations also issued several educational booklets on women and children.

tc "Fifth:"Fifth
The associations made an effective contribution during the summer of 1996 by opening summer centers for student activities in order to create various venues for girls' activities during the summer vacation, to boost their scientific and literary capabilities and to encourage them to participate in voluntary work.

It is worth noting that these associations work side by side with various governmental agencies in executing these developmental programs.

tc "A Table Showing The Private Associations' Activities"A Table Showing The Private Associations' Activities
	
	Activity
	Number

	1
	Kindergartens
	14

	2
	Kindergartens for the Disabled
	3

	3
	Kindergartens for the Blind
	1

	4
	Deaf Children Development Center
	1

	5
	Vocational Training Centers (Sewing Workshops)
	6

	6
	Hair Styling Training Center
	2


tc "Sixth:"Sixth
tc "Enhancing Women's Economic Independence by Providing Job Opportunities and Ensuring Equality in The Labor Market:"Enhancing Women's Economic Independence by Providing Job Opportunities and Ensuring Equality in The Labor Market:
The total population of Bahrain, according to the latest census (1995) was 586109. In the 1991 census, Bahraini working women represented 19% of total manpower (which represented 32% of the population, or 256600 workers, including 45800 women according to 1994 statistics). The number of women workers has certainly increased in 1995 as total manpower increased to 258900.

According to 1996 statistics, 9018 women and 14239 men, making a total of 26257 employees, worked for the public sector, including the ministries and government agencies, with the exception of the Ministries of Defense and Interior (Tables 1 and 2 are attached to show the distribution of government personnel in 1994-95).

The State of Bahrain ensures the same rights for women with regard to government and private sector jobs, because it recognizes their vital role in the people-centered development process.

Women play an effective role in economic development since they represent a high percentage of the manpower in Banks and financial institutions, which employ more than 30000 people.

Furthermore, a large number of women working for the government represent the income-earning member in the family.

tc "Accomplishments to Boost Women's Economic Independence:"Accomplishments to Boost Women's Economic Independence:
tc "Government Accomplishments:"Government Accomplishments
1.
Encouraging the employment of more women in the government. In 1994, the number of women personnel was 8251, earning 391 Dinars on average. In 1995 the figures changed to 8617 and 398 respectively, while the average salary in 1991 was 374 Dinars.

2.
Supporting women who seek work by providing them with proper jobs in the labor market and training opportunities for those who need them to qualify for working in productive areas such as factories and economic institutions, through the "Employment Office" and "the Bahrain Institute for Training". The number of women seeking jobs in 1994 was 1416 of whom 549 were employed; it rose to 1715 women, of whom 522 had a job opportunity.

3.
Supporting women to work as self-employed and in small businesses through easy access to credit offered by the Development Bank and lending institutions and savings and loans cooperatives.

4.
Providing assistance and consulting services to women living in rural areas to boost their capabilities and to encourage them to engage in cottage industry and agricultural or cooperative production.

5.
Introducing a plan made by the Ministry of Labor and Social Affairs, in conjunction with the ministries concerned to support small businesses and trades conducted by women as well as those still engaged in traditional occupations.

6.
Providing consultation and support for professional women to establish income-generating small businesses, through the social centers and other mechanisms involved in handicraft training, in appreciation of the importance of improving women's economic condition and allowing them to participate in economic development.

7.
Allowing productive women who are engaged in handicrafts to participate in the local exhibits organized by the Ministry of Labor and Social Affairs to market their products.

8.
Promoting social awareness in the local communities by the social centers, schools, social care institutions and private associations, to guide women to job opportunities available in the labor market or to training institutions to develop their work skills.

tc "Accomplishments by The Private Associations"Accomplishments by The Private Associations
Women's private associations designed development projects such as workshops, handicrafts and small productive projects to encourage women to find remunerative work. They also give monthly financial aid to poor women and families who cannot work and to the elderly women in poor families. The number of monthly financial aid recipients is 1243 families, while the number of seasonal family beneficiaries is 27060. Widows, elderly and divorced women represent a large percentage of these figures since they are the only income-provider for the family.

The associations carried out several projects and programs to enhance the role and status of women and implement the objectives of the World Platform for Action, by increasing the number of kindergartens and day-care centers to 14, so as to help working mothers. The associations also took positive steps to provide the necessary internal and external training courses for governesses and teachers at these facilities, in order to improve their efficiency and skills.

The "Motherhood and Child Care" and the "Bahrain Girls' Advancement" Associations expanded the sewing workshops to train more girls and women in sewing, tailoring and handicrafts, so that they can be employed in ready-made clothing factories or open their own stores. The associations also sought this group's participation in marketing their products through international and local exhibits that are held on occasion in Bahrain. A total of 6 sewing workshops are now supervised by private associations.

tc "Seventh:"Seventh 

tc "Equality in Human Rights and Dignity, and Ratification of International Conventions:"Equality in Human Rights and Dignity, and Ratification of International Conventions
The Bahraini woman enjoys an equal right to education in all stages as well as health care from birth to death.

With regard to laws and regulations, the woman is treated according to Islamic Law.

tc "There Are Reasons for The Lack of Women in Various Areas of Work in The Private Sector:"There Are Reasons for The Lack of Women in Various Areas of Work in The Private Sector
-
Lack of training in the industrial area.

-
Experience requirements.

-
Poor knowledge of the English language.

-
Few job vacancies.

-
Employers' reluctance to employ women in the shift system.

tc "These Are Also Reasons for Women's Reluctance to Work in The Private Sector:"These Are Also Reasons for Women's Reluctance to Work in The Private Sector:
-
Working mornings and evenings.

-
Lack of transportation.

-
Inappropriate occupations.

-
Low basic salary.

Since Bahrain has a strong economic and financial position in the region and has made great strides in industrialization, job opportunities available to women are limited in these industrial and economic areas due to the presence of a large number of qualified young men who are looking for jobs.

tc "Ratification of International Conventions:"Ratification of International Conventions
With regard to the Convention on the Elimination of All Forms of Discrimination against Women, which was issued as part of the Nairobi Strategies for the Advancement of Women in 1985 under the rubric of "Equality, Development and Peace," Bahrain has continued to support all the resolutions and projects called for by this strategy, and has implemented most of them, especially the following:

1.
Developing and integrating women in society.

2.
Implementing the strategy's programs and projects related to health, education and work.

Based on its support of the various resolutions and projects of this strategy, Bahrain donated funds to the United Nations Fund for Women at the Third World Conference on Women held in Nairobi in 1985, Kenya. At a later date, Bahrain benefited from this fund to support the execution of women's training plans at the Ministry of Labor and Social Affairs as well as adult education plans at the Ministry of Education.

Bahrain is keen to vote for the international resolutions designed to advance women, and to participate in the Arab and international preparatory meetings for world conferences.

tc "Role of Private Associations:"Role of Private Associations
Women and social associations have paid attention to the status of women in the laws and legislation. Toward this goal, they formed, at the beginning of the 1980s, the Personal Status Committee under the chairmanship of "Al-Sheikha Lolou Al Khalifa," Head of the Motherhood and Child Care Association, comprising a number of men and women lawyers and university professors, to spread family education about the law, and to explain and simplify Islamic law rules governing family relations to accomodate new developments in the society.

tc "Sources:"Sources
1.
The National Report of the State of Bahrain submitted to the Fourth World Conference on Women.

2.
The 1996 People-Centered Development Report issued by the United Nations Development Program.

3.
Information and Documentation Center-Educational Statistics Section at the Ministry of Education.

4.
The Central Bureau for Statistics.

5.
The Report of the Bahraini Delegation following the Fourth World Conference on Women, September 1995.

6.
Working Women in the private and public sectors from 1990 to 1995, a report by the Labor Research and Studies Section.

7.
An Analytical Study about Social Welfare at the Ministry of Labor and Social Affairs, a study of the Research and Social Welfare Department, 1996

8.
Social Affairs departments at the Ministry of Labor and Social Affairs (Social Development, Social Care and Rehabilitation, and Research and Social Welfare).

9.
Daily newspapers (Gulf News, Al-Ayyam, GDN)

tc "Participants in Information Collection"Participants in Information Collection


Mrs. Badreyyah al-Jeib


Senior Social Worker


Private and Cooperative


Associations Section


Mrs. Fatma al-Jodr


Senior Social Worker


Women and Family


Affairs Section


Typing: Mrs. Nawal al-Thawadi

tc "Table No. 1"Table No. 1

Total Personnel of the Public Sector
Classified by Ministry and Nationality (1996)
	Ministry
	Bahraini
	Non-Bahraini
	Total

	
	Male
	Female
	Total
	Male
	Female
	Total
	Male
	Female
	Total

	Ministry of Finance and National Economy
	1908
	187
	2095
	60
	4
	64
	1968
	191
	2159

	Ministry of Commerce
	264
	52
	316
	14
	-
	14
	278
	52
	330

	Ministry of Petroleum and Industry
	137
	36
	173
	5
	-
	5
	142
	36
	178

	Ministry of Education
	3501
	5229
	8730
	846
	337
	1183
	4347
	5566
	9913

	Ministry of Foreign Affairs
	201
	32
	233
	1
	-
	1
	202
	32
	234

	Ministry of Health
	2434
	2010
	4444
	418
	971
	1389
	2852
	2981
	5833

	Ministry of Housing, Municipalities and Environment
	339
	120
	459
	86
	19
	105
	425
	139
	564

	Ministry of State for the Council of Ministers Affairs and Information
	516
	245
	761
	78
	10
	88
	594
	255
	849

	Ministry of Justice and Islamic Affairs
	566
	23
	589
	36
	-
	36
	602
	23
	625

	Ministry of Labor and Social Affairs
	208
	268
	476
	6
	21
	27
	214
	289
	503

	Legal Affairs Departments
	14
	9
	23
	6
	2
	8
	20
	11
	31

	Ministry of Transportation
	1735
	97
	1832
	84
	3
	87
	1819
	100
	1919

	Ministry of Electricity and Water
	2929
	254
	3183
	434
	19
	453
	3363
	273
	3636

	Ministry of Public Works and Agriculture
	1731
	171
	1902
	386
	7
	393
	2117
	178
	2295

	Public Organization for Youths and Sports
	172
	58
	230
	25
	2
	27
	197
	60
	257

	Prime Minister's Office
	37
	1
	38
	5
	-
	5
	42
	1
	43

	Civil Service Bureau
	153
	55
	208
	16
	-
	16
	169
	55
	224

	Bahrain Council for Promotion and Marketing
	5
	1
	6
	1
	1
	2
	6
	2
	8

	Radio and Television Service
	310
	118
	428
	54
	4
	58
	364
	122
	486

	Public Authority for Retirement Fund
	79
	52
	131
	6
	-
	6
	85
	52
	137

	Total
	17239
	9018
	26257
	2567
	1400
	3967
	19806
	10418
	30224


tc "Table No. 4"Table No. 4

Percentage Distribution of Social Welfare Recipients
by Geographical Area and Age Group (Females Only)
	Area
	<19
	19-24
	25-30
	31-36
	37-42
	43-48
	49-54
	55-60
	> 61
	Total

	Al-Haad
	2
	3
	7
	6
	12
	26
	19
	33
	99
	207

	Al-Muharraq
	35
	33
	53
	58
	128
	111
	162
	211
	648
	1439

	Al-Manama
	16
	16
	38
	50
	110
	98
	144
	146
	411
	1029

	Jad Hifs
	8
	27
	23
	60
	73
	44
	73
	66
	238
	612

	Al-Shamaleyyah
	13
	8
	12
	37
	45
	43
	44
	46
	184
	432

	Sutrah
	26
	28
	26
	51
	39
	55
	69
	47
	226
	567

	Al-Wusta
	9
	9
	11
	25
	40
	22
	28
	28
	89
	261

	Madinat Issa
	32
	48
	56
	113
	164
	122
	194
	69
	331
	1129

	Al-Raffa'
	20
	13
	21
	48
	58
	45
	84
	78
	200
	567

	Al-Gharbeyyah
	11
	6
	32
	26
	38
	48
	39
	42
	148
	390

	Madinat Hamad
	12
	-
	16
	13
	20
	11
	7
	6
	28
	113

	Total
	184
	191
	295
	487
	727
	625
	863
	772
	2602
	6747

	Percentage*
	1.8%
	1.8%
	2.9%
	4.7%
	7.0%
	6.1%
	8.4%
	7.5%
	25.2%
	65.3%


* Percentage of age groups was taken from the number of women recipients of welfare (6746 cases divided by the total number of beneficiaries (10328 cases)
tc "Table No. 5"Table No. 5
Ministry of Labor and Social Affairs

Social Development Department - Social Centers Section

Number of Beneficiaries from Projects Executed at 
The Social Centers from January to July 1996
	^
	Activities and Projects
	Al-Muharraq
	Al-Manama
	Madinat Issa
	Al-Raffa'
	Sutrah
	Ibn-Khaldoon
	Madinat Hamad
	Total

	1
	Sewing and Tailoring
	32
	37
	80
	37
	38
	37
	39
	300

	2
	Handicrafts
	43
	25
	-
	28
	33
	32
	28
	189

	3
	Productive Units
	10
	9
	12
	6
	-
	-
	-
	37

	4
	Local Women Pioneers
	3
	5
	9
	6
	1
	1
	3
	28

	5
	Family Recipients of Social Welfare at Social Centers
	1464
	1403
	1469
	948
	981
	1081
	1151
	8497

	6
	Social Workers Visits to the Local Pioneers
	20
	12
	17
	11
	18
	12
	10
	100

	7
	Social Development Studies
	17
	10
	17
	23
	10
	23
	15
	115

	8
	Social Welfare Studies
	402
	368
	337
	295
	283
	260
	248
	2193

	9
	Family Education Programs
	90
	258
	177
	91
	141
	341
	27
	1125

	10
	Literacy Classes
	-
	-
	-
	-
	12
	-
	-
	12


* A productive unit was opened at Madinat Hamad Social Center, in cooperation with the private sector, for 5 female workers 

* The number of female students in the summer activity programs at the social centers was 373

