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Job Title: Registrar of the International Residual Mechanism for Criminal 
Tribunals, Assistant Secretary-General 

 
Application Deadline: 14 September 2016 

All applications should include the curriculum vitae of the candidate and a cover 
letter and must be sent to the Office of Legal Affairs of the United Nations by 14 
September 2016 at the following e-mail address: registrarvacancy@un.org 
 

Org. Setting and Reporting  
The International Residual Mechanism for Criminal Tribunals (the "Mechanism") 
was established by Security Council resolution 1966 (2010) to carry out a number 
of essential functions of the International Tribunal for the former Yugoslavia and 
the International Criminal Tribunal for Rwanda after the closure of the Tribunals. 
The Residual Mechanism has two branches, in Arusha and in The Hague, which 
commenced functioning on 1 July 2012 and 1 July 2013, respectively. The 
Registrar of the Residual Mechanism is appointed by the Secretary-General. The 
Registrar shall be present at either branch of the Residual Mechanism as 
necessary to carry out his or her functions.  

Responsibilities  
In accordance with the Statute and Rules and Procedure and Evidence of the 
Residual Mechanism, the Registrar assists the Chambers and the Prosecutor in 
the performance of their functions, and ensures the enforcement of judicial 
decisions. The Registrar directs and oversees the work of the Registry of the 
Mechanism and the provision of judicial support services, such as court 
management, witness protection and support, legal aid, detention, translation 
and interpretation. The Registrar also directs and oversees the Mechanism’s 
external communications and public information, and serves as the Mechanism’s 
channel of communication. The Registrar is further responsible for the 
administration and servicing of the Mechanism and its branches, including the 
recruitment and administration of staff of the Mechanism and the management of 
its financial resources. The Registrar may, in consultation with the President, 
promulgate Practice Directions addressing particular aspects of the practice and 
procedure in the Registry and in respect of other matters within the powers of the 
Registrar. The Registrar establishes and maintains diplomatic relations, and seeks 
cooperation from and provides assistance to Member States on a wide range of 
issues. The Registrar is further responsible for high-level contacts with 
counterparts in the United Nations Headquarters and other international 
organizations.  

Competencies  
Professionalism - demonstrated competence in and adherence to standards of 
conduct in his/her profession and in the application of best practices; strong 
conceptual and analytical skills; proven conscientiousness and efficiency in 
meeting commitments, observing deadlines, and achieving results.   

Vision - demonstrated ability to identify strategic issues, opportunities and risks, 
and to generate and communicate broad and compelling organizational direction 
and objectives to all stakeholders.  

Leadership - proven track record of excellent management and technical 
leadership skills; demonstrated ability to deal effectively with sensitive or 
contentious matters in stressful situations; proven ability to develop clear goals 
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that are consistent with agreed strategies and to establish good relationships and 
build team spirit with a broad range of people; demonstrated competence for 
incorporating gender perspectives and ensuring the equal participation of women 
and men in all areas of work; demonstrated knowledge of strategies and 
commitment to the goal of gender balance in staffing.  

Planning and Organizing - demonstrated excellence in successful planning with 
strong managerial skills; proven ability to plan and establish priorities, and to 
ensure effective work structure to maximize productivity and achieve goals.   

Judgment/decision-making - mature judgment and initiative, imagination and 
resourcefulness, energy and tact; demonstrated ability to provide strategic 
direction; proven ability to identify key issues in complex situations and to take 
adequate decisions being aware of the impact on others and the Organization.   

Communication - excellent oral and written communication and negotiation skills 
with proven ability to establish and maintain effective inter-personal relationships 
in a multicultural, multi-ethnic environment with sensitivity and respect for 
diversity.  

Education 
Advanced University Degree (Master's degree or equivalent) in law.  A first level 
university degree with a relevant combination of academic qualifications and 
experience may be accepted in lieu of the advanced university degree.  

Work Experience  
Over 15 years of progressively responsible experience in law, including significant 
experience related to judicial structures and procedures and substantial 
experience at the international level.  Thorough understanding of, and experience 
in, administration and management is highly desirable.  Experience with 
international courts or tribunals is preferable.  

Languages  
English and French are the working languages of the Mechanism. The Registrar 
shall be fluent in at least one of the working languages of the Mechanism, with 
working knowledge of the other. 

Assessment Method  
Interview and/or other appropriate assessment methods, as required.  

Duty Station 
Multiple duty stations (The Hague and Arusha), to be determined.  
 
Notice  
 
Human rights screening 
Individuals who seek to serve with the United Nations in any individual capacity 
will be required, if short-listed, to complete a self-attestation stating that they 
have not committed, been accused of or investigated for or prosecuted for or 
convicted of, any criminal offence and have not been involved, by act or 
omission, in the commission of any violation of international human rights law or 
international humanitarian law. Individuals who have been investigated for, 
charged with or prosecuted for any criminal offence but were not convicted will be 
required to provide information regarding the investigation(s) or prosecutions 
concerned. 
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Conflicts of interest 
Short-listed individuals will also be required to complete the pre-appointment 
declaration of interests for senior positions to identify possible conflicts of interest 
that may arise and to proactively prevent and manage, as much as possible and 
in a timely manner, situations in which personal interests may conflict or appear 
to conflict with the interests of the United Nations, should the individual be 
appointed to this position. 
 


