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Intraduction:

The State of Bahrain Fes at the centre of the southwestern coast of the
Arabian Guif and %es at a distanee of around 22 Kilometres from the sastermn
coast of Saudi Arabia and at a |itila mare than this distance from the western
coast of the Qatar Peninsuta.

The State of Bahrain congists of an archipglage of 36 islends with & total area
of 706 sauare kilometres with a population of aboul 678,475 people. The
higoest of these islands is the Babirain [sland that comprises around 83.4% of
the total area of the State’s islands. Bahrain is linked by the King Fahad
Causeway io the sasiern coast of Saudi Arabia, which was opened in
Movernber 1986,

Bahrain has geined a prominent reputation throughout the ages - its
geographicat position has enabled it to play a significant role in the higtory of
thriving human civilisations in the region, such as the Euphrates Vallsy
civilisation, Sind Valley civilisation and other prosperous culteral centres in

the Arabian Peninsula,

Az the Bahrain islands hava played a vital rofe several thousands of years
ago as a meeting point between ancient culiures, it is still playing this rofe
with the sema degree of effectivensss and influence. Today Bahrain
represents & key and vital regional centre for trade and econamic exchanges
and maintzing culturai Tinks with other nations of the world.

The poficy of diversifying the national souress of incoma is constdered as the
mainstay of the State’s strategy for achisving economic and social
dovelopment. It also seeks to pravide the developed infrastructure and public
services needed for attracting Arab and foraign investments in various
ingustrial, manufaciuring, trade and tourist sectors,
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Intaliectual Principles for Development of Bahrain's Weomen:

The issue of social development is considered ta the one of the key proritias
for the State of Babrain. Women's issues are prontinent ameng the overall
development pricrities.  The counlry’s Constitukion recognises the principle
that all citizans are agual withaut any discrimination and provides for the
principle of equality and equal oppartunities as ane of the principal bases of
the society. Article 18 of the Constitution provides that all people are egual in
enjoying human integrity. All citizens are equal before the law in terms of
publlic rights and dufies, with no discrimination betwsen them because of
race, ethnic origin, language, refigion or crasgtl. :

The family is considered as the nucleus of the society and its basic pillar.
Hence the State seeks to develop it and to preserve its entity. The
Constitution espficitly pravides in Articls 5 that the family constitutes the basic
foundation of the socisty through a belief in religion, ethical values and
loyally to the homeland. The law preserves its legal existence and
strengthens its bonds and values through protection of matheriood anct
childhood, Within this framewark, children enjoy care and protection and are
safeguarded against exploitation, They are protecied from maral, soiritual
and physical negligence and abuse.

with the above n mind, the State has sought ta introduce baszic principles
and laws, especially in the educational, training and heaith spheres, with a
view to ensuring equal opportunities between poth sexes and SNSUTng
continuaus development.

Tharks to the continuous sfforts made by Bahrain in haosting comprehensive
development effarts, the ecuntry has peeupied 2 prominent position in the
Hurman Developtnant Reporis prepared by the UNDP., During the years
1996 1997 and 1998 Bahrain took the lead among &l Arah countries in the
field of human development, which reflects the State’s concern with
development in various spheras.

The Bahrain Government now pursues an gpen-door poticy while seeking o
praserve the sociely's cultural, religious and maora! values. Focus anwamen
has been an integral part of the pelicy staternents and speeches af His
Highness the Amir of Babrain, whao has reiterated the need that women must
acquire all their Aghts and must pariicipate in public life. In view of this
position, plans for municipal eleclions are currently under review allowing
women egual rights to voling and pomination in such elections. 1t is also
axpected that & Government plan will be approved shortly concerhitg the
involvement of women in the island’s Consuilative Council.
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Progress Achieved in tha Crucial Areas Qutlined by the Beiling Action
Programinte,

First: Waomen and Povarty

Bahrain is considered an oil producing eouniry with a per capita inceme af
%3000, Public services such as efechrivity, drinking water and sewerage -
schemes are available thraughout Bahrain, Thus, poverty conditions are
relative in Babrain @nd cannot be compared to such conditions in other
devaloping couriries, Further, social eohesion and belief in true Islamic
values have played a role in strengthening asacial bonds, hence severa
poverty does not exist.  In the light of the above, padr paople in Babhrain
should better ba described as low-income brackst itizans,

Tha Government policy is based upon extending social aid to the needy
families. Around ten million dollars have been atlocated in the year 2000
state budget for payment to about 10,060 poor families. Of these families,
&a%, of the cases are supported by women, most of whom are widows or
divarced women.

On its part, the Ministry of Labour iz secking to .enc:uuraga able members of
such families to get jobs by entering the job market and gelting the necessary
training. YWomen enrolled In traming caurses grganisad by the Labour and
Social Affairs Ministny’s communify centres during the period between 1895 t0
1899 tataled 6,248 women, mast of whom now work in their homes.

Earlier this year, an Amiri Decree was issued whareby the Ministry of
Eteciricity granted a reduction of the eleclricity consumption charges t¢ the
needy families registared with the Minislry of Labour and Social Affairs.
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In addition, the Ministry of babour has been taking staps todevslop the
Productive Familiss Project with the aim of braadening its participant base
through urging the private sector firms to provide the ngcessary support for
these tamilies. Also naw markets are being sought for markating the products
of this project. A total of 305 families are imvolved in this project with 88% of
the total number playing an active role. The Ministey of Labour and Social
Affairs is presently seeking to facilitate procedures for the Project participants
fo set up fheir own projects by sponsaring them towards other authorities, or-
by asking the latter to exempt them from providing the necessary bank
guarantess.

Sesking to allgviale poverly and lo atiract citizens participation in social
development schemes, the Ministry of Labour and Social Affairs adoptad in
1997 the Micro-Start Project. This schome has been launched by the Child
anel Moiher Welfare Society and Awal Women Saciety with & third saciety
gxpected to join them soon.

This Project has been positively welcomed by the targeted graups, sspecially
women, attracting a iotal of 379 participants with women totaling 306 or
around 31%. This proves that women need encouragement and financial
support. Due to their family canditions, worman have a preference to work
fram their awh homes.

Individuals are joining hands with the Government to allavizte poverty and to
ansure decent fiving conditions for the citizens. The authorities are fully
supportive of sefting up loca! orgarisations for this purposa. The Ministry of
Labour and Social Affairs has issued licenses for the satting up of charity
funds throughout Bahrain, wiih a total of 45 charity funds licansed until March
=000, These charity funds and women's grganisations are doing their part to
lessen the economic and secial hardships for the needy peopls through
paymert of financial aid and giving assistancs inkind. Their contributions
also include the payment of school fees and expanses for the needy famifies’
ciildren, especially when they jain urtiversities and  higher academic
nstitutes.  'n this field, the women's societies are activaly involved in
providing cocupational training courses especially for warmen ta encourage
them o enter the job market,
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The Winistry has sought through the High Council for Vocational Training Lo
deduct a2 proportion of the private sector campanies’ confributions to training
to be allocated for praviding -education for low-income level families,
especially students attending colleges and higher institutes. A tofal of 2,905
students reaped the bonefits of this scheme during the peried from 1985 to
1899, Females accouni for around 49% of this figure reflecting the growing
concern withh iraining on the one hand, and sseking 1o ensure that no
discrimination is shown in giving opportunitios for both sexes on the othar -
hand.

Dbstacles:

The following obstacles are faced in our efforis to eradicate poverty:

1.  Thare is a lack of a definifion of the poverty line in view of the economic
situaticn in Bahran.

5 Local citizens have been accustored to receive public services free of
charge and this practice prevails amongst many pecple in spite of the
fall in ol income in recent years. Hence it is necessary for local peaple
to have better awaransss and ¢ change their social attitudes.

3 bLack of =@ databsse ensuring oo-ordinafion betwesn charitable
organisations and the Govemmeni in giving charitable assistance o
avoid duplication and waste of funds.

Future Plans:

The Bahrain Govemment is seeking to altract the citizens to contribute o the
country's social and economic development. For this purpose, itis fully aware
of the importance of helping peopls to help themselves by the following
methods:

1. Adopting projects designed to encQurage iocal citizens to be sell-
employed.



Enabling the citizens, especially low-income bracket individugls, o
obiain soft-tenmn |gans.

Peveloping the Productive Families Projsct to broaden the base of
bensficiaries from this schems.

LT
Finding job oppartunities for young members of families that receive
financial assistance to enable such families to depend on themsalves,



-7 -

Second: Education and Tralninn of Women.:

The educatianal policy and philosophy in tha State of Babrain are guided by
the Constitution, which provides in Article ¥ that the Siate supparts science
and the arts and encgurages scientific research. it also supports educational
and culturai services for the citizens, Also provided is free and compulsoTy
education it the early stages determined by the |aw and in the mannar
. stipulated thersin, The law draws up the necassary plan for eradication of |
illiteracy. Several laws related o education were pramulgated; the last of
which was the Private Education Law thatwas enacted in he year 1858, A
draft law on compulsary education and eradication of ilteracy is still under
[EViEw.

Althaugh  computsory education is not apforced by law, the majority of school
age children go to schaol, aspecially in the first three stages fprimary,
intermediate  and secondary). Free education and availability of schools
throughout Bahrain, as well as the public awarensss of the importance of
education, have played a vital role in the spread and growth of education in
both rural and urban areas o e benefit of boys and qQirks.

The Ministry of Education has taken steps for eurbing the drop-out rate In
schoals as a result of povery by ensuing that low-ncame  shudents are
provided with the necessary stationery  itams, morning meals and uniforms
frae of chargs from their schools.

Meanwhile, the Ministry of Education is making cantinuous efforts o develop
the educational and [eaming process for students of bolh sexas, congidering
ihat education is one of the basic human rights for 2|, Tha Minisiry adopts
the following measuras:

1. Seeking to eradicate the illiteracy of uneducated citizens in the 10 - 40
year age group in the next Tow years. Strategies in this diraction
include taking steps fo cut the drop-out rate i the primary and
intarmediate school levels, reducing the number of illiterates through
encouraging pecple to joint Andi-illiteracy and Adult Education Centres
and enhancing awareness of ihe aradication of illiteracy with the help
of the various media especially television,
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2, Underining (he value of technical education through sxpanding the
available technical schools.

3. Achieving fhe integration of regular and imegular education by
gnabling students of Anti-titeracy and Adult Education Centres in the
10-22 year age group to sin Government sciaols and to continue their
regular education.

4. Improving teachers' performanca through continuing to train schooi
tegchers in the modern skills required for the latast trends in teaching
and education.

=% Enhancing the quality of education by introdueing cultural programmes
and IT programmes in all aducational levels ity boys and girls' schools.

Anti-illlteracy:

Available statistics indicate that there is & drop in the illiteracy rate among tha
10-44 year age group to 6.4% for males and 9.18% for fomales during the
1996/07 school year. The Minigtry of Education is currently raviewing plans
for efiminating iiteracy that stood ata rate of 5.25% during the school year
1908/09. This can be achievable through transmission of educational
programmes on TV to enable the eradication of illiteracy, especially for
housewives.

Formal Education:

Admission nules are ogual for both sexes in the basic schoof levels to the
complefion of the secundary stage.  Upen reviewing the educational
statistics, the following is noted:

- The nutmber of sludents attending government-run schools in the year
19992000  in all school levels totaled 114,669 studenis of whom
56 503 are malss or 48.3% and 5B, 166 famales or 50.7%.

- School girls are mare than schook boys in the intermediate and
secondary levels with the |atter totaling 13,622 schoo! boys compared
ta 13,875 schoal girls in the intermediate school [evel. There are
10,495 schoolboys and 11,742 schoolgiris in the secondary levat.
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The reason for that is the preference among males of |pW=Income
brackat families fo find jobs rather than continuing their =ducalion,
Another contributing factor is the high level of awareness amang the
iocal population to give girls the oppartunily to go to school and to help
buitd up their character. In addition, it is commonly acknowledped that
education is the gateway far gids o enter the job marked,

The pradicament facing females wiha go to school is the [imited scope
for admission in certain sducational courses that are badly neaded in '
tha employment market. Thus, they have less scope of finding jobs
whan they graduate. For instance, the techrmeal aducation is limited to
malas  rather than females while the lalter only have the opporiunily to
join commercial schools that gualify them to work as secrataries or
elerks in lnea! companies and banks.

The Government encoursges Bahraini girls to continue their university
gducation by offering grants and scholarships. V¥ith a [prally available
national university affering easy Aaccess, many students of
conservative families, especially in the villages, have bagn motivated
to continue their higher education. There is no doubt that the rise in
percentage  of educated wamen iry rural and semi-rural arsas will have
a positive impact upon such communities in e utura.

Statistics indicate a remarkable increase in the number of female
students attending the Bahrain University. In 1994/95 there was 3 total
of 3,756 female students comparad with & fotal of 2,886 male students.

Most of them attend the Colleges of Arts, Educaticn ard Science, 1t
was noted that thers was an increase in the number of fermnale studants
gttending the College of Enginesering in 1856/97 with a total of 1,180
famale siudents compared with 494 fornate students in 1994195,

1w 1995 the actual recurrent educational expenditure totaled B0DB3.4
milion. or 16% of the Stata recument expenditure in the sarme year.
Such expenditure rose in 1887 to BDO1.8 million or 16.5% oithe
recurrent  expenditure, which reflects the State’s concern  with
education and itz belief i making it available for &l (Statistical
Abstract 1997}
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The island has numerous private schools, specialised institues,
handicapped institutes and day care centres. In this connection, we
siould not overlook the Guif University and College of Health

Seipnces.

Numbers of Schools and Students According to Gender
1n Government - run Education from 1995/96 to 1999/2000

Particulars g95/9¢ | 96/97 | 97/98 | 98/98 | 992000
Rumber of Schonls:
a0 B o4 o5 S8
Males
Murber of Suderts: 106880 [ 110161 | 111442 [ 113043 1 114869
Msles g4 | 54534 | 55104 | S5765 E5S03
Famnalss EEDRS | BSS2T | BEIAY | L7ZTE E8166
Percontage of Females in 99 884 20.8 573 o7
Education
Primary Educalion
Porcontags of Females in 100 98 o 96 88
Intemediate Education
Percentage of Females in 24 82 40 58 58
Secondary Education
Classroom density for Males 29 29 28 29 30
31 31 20 3D 20

Classroom density for Fematas
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Training:

Thae Cavernment of the State of Bahrain shows special interest in the
devalopment of human resources, which are considerad the true weslth of
the countty. Against this background, training has a top priority in the
country's plans and strategies. The Government is making intensive effarts to
turn Bahrain inte a regional training centre. For this purpose, training centres
have been sat up, led by the Bahrain Training Institute, to play a signifisant”
role in training young Bahrainis of both sexes and providing them with the
skills regquired by the labour market The number of fermales wha joined the
BTl's courses account for 27% of the total number of trainees in 1935, This
figure rose o 33.4% in 1998, reflecting the increased inkerest in training.

Meanwhile, respansibility for training civil senvants is assumed by the Civil
Service Dureaw. The total rumber of civil servants who were trained by the
CSB was 2,870 in 1985, of wham female ¢ivil servants account for 34.4%. In
1969 a totat of 2,429 civil servanls atiended iraining courses with females
accounting for 22.9%. [n addition, every Government ministy and
grganisation is committed to training its own staff, and @ percentage of its
hudget is allocated for this purpose.

The High Council for Vocational Training (HOWT) is one of the active
mechanisms for developing and enhancing hurnan resources. In 1998 HENT
supervised the training of 42,280 pecple. The total training budget for various
training programmes supervised by the HCVT for that year was
BD20,711,5593. A training levy is applied to comparies smploying 50 workers
ar mere for financing training in these companies or smaller COMPETIIES.

The majsr comparies on the island such as Eabrain Petroleum Company
(Bapco), Bahrain Telecommunicalions Company {Baieico) and AFririLim
Bairain (Alba) have their own training centres. Cwing to the significance of
the banking sector to the island's econotny, the Bahrain Instituke for Banking
and Finance Institute has been set wp for training of local tanking staff.
wWomen bave benefited from the available training apportunities offared by
BiBF.
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Female trainees in 1985 accounted for 3%% of the lotad trainses, This has
risen currently to 41%.

Educational and training challenges are significant and for this reason the
Ministry of Education is making every possibla effart to draw up policies and
plans for realizing them in the near future. These are made up of the
~ Tollowing:

1. Stemming the sources of iHiferacy by reducing or sven eliminating the
dropout rates in various basic educational lavels.

2. Focusing on the quafity of programmes delivered to the students of
Anti-llliteracy and Adult Education Centres tq ensure that ilfiteracy is
totaliy eradicated.

3. Ensuring that adult students do not revert to dlitaracy.

4, Improving the quality of educational programmes in government
schooks.

5. Intraducing modern technology in the primary school level

. Altering the atlitudes towards women in school curricula 5o that the
foous will be on reflecting the positive development of women,

T Contingous matching between the educational output and naeds of the
labour market.
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Third: Women and Health:

Health is one of the basic pillars and foundations of human developmant.
Human development is the objective sought by all communities with a view to
improving the quality of life and seeking to atiract every individual ke make a
vital contribution for improving standards of Tiving and social conditions in
Qanaral.

Health is one of e baszic human righis without diserimination due to racs,
religion, sex, economic or social condition or political beliefs or ideclogy.
Recognising the importance of this right, the Bahrain Canstilution provides for
offering healthcars for all residents in the Stale of Bahrain. The State of
Bahrain provides free of charge heailhcare at all levels to local citizens and
residents. Support is also given ta the develapment of preventive and medical
services throughout the island, The State of Bahrain has ratified Resolution
WHO 24-35, issued by the World Health Organisation, and the UN Gengral
Assembly Resclution No.36-43 for providing heatth for all by the year 2000,
Basic healthcara has been considerad as a prelude to achieving the strateqic
goals for healthcare.

Bahrain has made vast stirides towards realising the goal of heaith for all by
the year 2000 according to the indicators laid down by the Vorld Health
organisation. Indeed, the country was able to realisa mast of the gaals of the
wui Liealth for All Strategy™™ before 1950

A tetal of 21 health centras and fwo cfinies provide comprehensive healihcars
throughout Bahrain, The Government provides 2% of the available health
- services while the private sector only provides 8% of such: services.

The per capita expenditure by the Health Ministry aquals BDA7 400 (in 1948)
or the equivalent of US$232. Government spending on health reprasents 8%
of the total public expenditure {in 1898). Health services are readily avallable
for all the population (100%) without any restrictions.
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To continue o maintain the heallh gain and improve health standards, the
Ministry of Health drew up a strategic plan for the period from 1984 to 2000
and the following years. This plan aimed to enhance and improve the
population's health condilions: Ten key major programmes were incorporated
in the plan:

Cembaling hereditary diseases.

Mother and child health.

Combating cancer.

Combating vascutar system and cardiac dizeases.
Combating physical disability diseases.

Combating respiratory system diseases.

Protection against accidents and injuries.

Mental and psychiatric health,

Combating dental diseases and maintaining oral health.
Other national health pragrammes designed to achieve the "Health for
All Sirategy”.

Sl B T L

-k
=

1t should be noted that there is a lack of health information concarming
behavioural patterns and ways of life affecting the papulation’s health
conditions, such as dietary behaviour eto.

One of the major challenges facing the heelth services (s the cost of
healthcare. The problem lies in the need o resllocate the budgets
earmarked for heslth services so that the primary healthears can get the
fior's shara, giver that it is the main focus of this strategy. Another difficulty is
in “maintaining health gains and improving health conditions in view of the
prevailing economic conditions.
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The following Table shows the development in the area of women's health
and the achievements within the framewark of women’s development:

HEALTH INDICATORS

Average life sxpectancy 72.9 1998 ] Health Statistics 1958
upan birth - males and

fermales

* Males 1.1 =

* Females 753 B

Methers' moriality rate per 0,15 1588 | Heslth Statistics
100 live: barths

nfants’ mortalily rate per 8.5 1998 | -
1000 live birhs of both

SEXES

Mortality rate of children 11.1 1558 - "

aged 5 & below pear each
1000 live births

Percenfage of women G2% 1995 Family Haalth Study
using contraceptives in the

15-49 yesr age group :

Fercentage of pregnant 40% 1985 |A Health Study an
warnen  of the 15-49 years Pregnant Vifomen’
age group and suffer from Diet Situation,
anasmia.

Fercentage of pregnant 4% 1955

wormen  vaccinated wath
two doses of the tetanus

vaccine

Percentage of pregnant 98% 1995 Family Heallh Study
wamen who receive pre-

natal care

Percentage of medically 8% 1855 | Family Health Study
supervised child births

Parcantage of  fully 98% 1998 | Health Stalistics,

vaccinated children
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The average life expectancy for both men and women has risen sighificantly
dug to (he davelopment of health services and rise in living standards.
Family planning awareness hag slso improved due 1o the focusad Swarensss
campaigns in this figld as well as the rise in the standards of education. Asa
result the average number of children for the Bahraini women reachad 4.01 In
1995, compared with an average of 6.8 in 1931,

it should be noted that, since 98% of all births take place in hospitals, al
births are supervised by medical spocialists and midwives, Post-natal chesk
ups of mathers giving birth are quite commean,

Reproductive Heaith

The information and data to be highlighted in this seclion canceming
reproductive health is derived from the GCGC Family Hesalth Survey, which
was conducted in 1988, The survey irnvolved interviews for & sample of 4122
Bahraini families.

Marriage Patterns

The study shows a significant fail in the percentage af early marriages and
also reveals that there is a positive relationship between the educational level
and ags of marriage. The age of marriage rises with the rise in the
educational lovel,

Fertility Rate
The overall fertility rate of per Bahraini woman s 3.2,

Family Planning Methods

The study has revealed that, through interviews conductad with & sample of
3760 marfied women below the age of 50, B3% had maintained a fime gap
netwesn pregnancies, and 64% used modern family planking methods. This
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shudy also showed that 49% used the nill, 30% depended on the use of
cardams, 8% used the lwop and  sterilisation of women accounted for §%.
Separation of wormen from their hushands represented 51%.

It iz naoted that awareness of family planning methods among women is very
high, with 99% of married Wwomen being fully aware of at least one of thase
methods,

The pill, women's sterilisation and loop are the most commoen methods and
the ones of which marisd women are familiar (93%, 96%, 99%). These are
followed by the use of condoms and men's sterilisation (80%, 22%).
Traditional methods such as keeping a distance, safe period and such cther
methods are widely known to maried women.

Ajthough knowledge and  use of family planning methods is considerad high
amongst Bahraini women, it i noted that interest in preventive sarvices
leaves much to be desired. The study has shown that there is a modest lavel
of postnatal care for women and this is one of the challenges facing officials
in charge of such programmgs.

Some studies have shown that 40% of pregnant women who frequernt heaith
centres suffer from anaemia caused by iron deficiency (1585).

Women's Employiment Status in the Health Sactor

Worman are playing an increasingly sifective role in the health sector's
decision making process on the lecal, regional and international [evels
compared with the situation in previous years.

Since women account for @ large propartion of the health workers in the
Gavernment-run  healthcare systern, {77%) women have been actively
involved in many key commiitoos at the Health Ministry. VomEn are now
oceupying a number of leading positions in the health sector up fo the fevel of
Biractor.
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Bahraini women warking in the health sector have been given the apportunity
o develop their management and profossional skills in the health services
field on an equal foofing with men through enjoying equal traning
opportunities and participating in decision making.

Programmes Targeting Women

when the Winisiry of Health adopted the “Health for All Strategy” by the Year
2000, mather and child welfare services withessed a significant expansion.
The Ministry paid special attention to preveniive satvices aimed at women,
such as the annual regular check-up that includes mammograms, tests for
eqrly broast cancer diagnosis, ulerus cancer and the pre-marriage check-up
scheme. The latter scheme is designed to reduce the rate of incidence of
heraditary diseasas,

The Government provides health services for all through the primary
healthcars programme offered at heatth centras throughout the island. The
scheme offers pre-natal and postnatal care for women, Cases ihat need
secondary healthcare are being transferred to the hospitals,

Through the Infant Friendly Hospital Scheme, launched by the Health
Ministry since September 1982, wamen aré being sncouraged to continue
breast feading their children without any discriminalion as to gender. A new
ieenage health programme, for both sexes, was launched in 1998,

In addition, several new educational and awareness schames involving
nulrition were recently infroduced, with a view io furthering women's
awaraness in this vital area related to her heaith, sinca a great number of
Bahraini wornen suffer from anaemia resulting from iren deficiency.
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Family Planning on the Locat Level

Famity planning and reproductive heaith issues are an integral pan of the
prigrities of the Bahrain Family Planning Society especially these concemed
with women and youngsters, Therefora, the Sociely plays an effective role
through its various committees by camying aut specialised activilies and
awareness enhancement workshops  for ils membsgrs of both sexes. Special
ermphasis 1§ being [aid on women's righits and reproductive health rights and
expert advice is being given in this fiald,

These programmes involve the use of various methods and facilities such as
holding parsenal meetings with senior officials at the concemed ministrigs o
hoiding educational and cultural courses Tor local leaders and media
personne!, Moreover, awareness sessians are organized at the anti-illiteracy
gentres and communily certres. The Educaflon Ministry's social workers
usually participate in such events. Given the decision-making responsibility
of males in reproductive health, the Soclely is keen on training its male
members 1o educate and inform other men at the anti-iiliteracy ¢entres, youth
clubs and mosgues. There is also a special focus on young men in terms of
population and family education, as they play a key role in spresading family
planning concepts and they will be future parents.

Therefore, the Society is keen on implementing a youth awarsness
shhancemett programme  and carrying cul activities targeting young people.
As part of the services provided by the Society, publications and leaflets
dealing with family planning, reproductive and seooual health issues are
distributed to varicus groups in the community.

Ope of the majar projects started by the Sodiely in July 1998 was the launch
of & family planning and reproduetive counselling centre. Cuatified staff who
ensure toial confidertiality offer advice to visitors of the centre 1o enable them
io take appropriate decisions without any outside pressures. This cantre
supports and complements the services provided by the Government sector.
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Thiz new centre is based at the Society’s premises and has been launched
after extensive braining and qualificakion of its staff. The objectives of this
cantre are 4% follows: '

1. Providing advice and education to pecple seeking advice on famiky
planmng, reproduction and sexual health.

2. Providing advice to married couples on reproductive and sexual health
and family relations.

3. Siving advice to childless couplas, assisting and advising them on how
ta follow up their treatment.

4. Giving advice to family planning serviee seekers and helping them
take the appropriate decision concerning the suitable method for them.

5 Monitoring the use and availahbility of family planning methods in
Bahrair.

Challenges:

The main challenges facing those concemed with developing womer's status
and thelr parficipation in sogial and sconomic development include the
following:;

1, How to benefit from women's capabilities as an effective agent of
changa in the health field by developing her personal, family and the
wider community’s health.

2 Providing psychiatric healthcare and counselling services for women
as an adjunct to healthcare within the official and non-official levels
{communily fevel).

3 Focusing on women's health sspecially as regards post-natal and
farnily planning services through the following strategies:

* Developing the skills and capabililies of health workers who are
responsible for providing such services.

* Confinuing te provide haalth education to women and strezsing
the impartance of reguiar check-ups and spacing pregnancies.

. Using the media for health aducation targeting wamen.
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Supporting strategies for the development of women's leading role
through the following:

* Giving womean equal opporiunities.

* Trairing womer in management and leadership,

v Providing services supporting working women, such as day cara
centres etc.

* Praviding material and other support for women,

Cantinuing to forge closer links between Government organisations in
the field of health awareness and programmas relating to developing
women's health and enhancing the role played by women.
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Fourth: Women and the Economy:

Bahraini women play an effsctive role in economic development through
contributing to af public and private ecanomic sactors. Babraini woamen have
been comtributing since ancient times to the community's eCconemmic growih,
in the past, such contribution took the form of undertaking minor handicrafts
that developad with time, but now women work in key positicns in the public
and privale sactors. "

The significant role played by women, and their ability io fill such high
positions, would not have been possible without the strong backing of the
country's leadership. The country's laws do not diseriminate against women
and treat them on an egual footing with men. Women enjoy the same
employment benefits and receive the same wages as men, Bven though
Wwomern are more privileged in certain respects by getting matemity laave and
time off to breast fead their new bom babies.

Indeed, the high educational and cultural awareness levels enjoyed by
members of the Bahraini community have helped women reach the highest
aducational [evels and iake part in the various arcas of employment and
production. We sea |arge numbers of Banraini women haying, as a minimum,
the secondary school cerificate, According to the 1981 cansus, the working
Bahraini women having the secondary education certificate totalled 5,361
women. This represents 415 of the total Bahraini working women. The
number of women halding higher degrees totslled 35,373 woman, which
accourt for 46% of the lotal Bahraini working women. Having Figh
educationai standards, Bahraini women have been able to effiviently fill key
managemant and professional posilions.

In the past, women were embamassed to work in certain economic sectors
owing to the strength of the inherited social customs and traditions. However,
as & resuit of the development of social awareness and high percentage of
educated women and due to the ecanomic and social changes witnessed in
Bahrain in the 1980s and early 1890s, they no longar have such reservations.
This has bean a major factor for the dramatic increase in numbers of working
women by around 80% during the last twenty years.
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While the total number of Bahraini women in the public and private sectars
totatled 12,176 according fo the 1981 census, this figure rose fio 17,544
wornen according lo the 1991 census. Now the total numtrer of Bahraini
women is 21,846 women sccording to the most recent estimates of the
Cenlral Statistics Organisation,

Bahraini Women's Involvement in_the Public Sector

Babrain women's participation in the public sector represents 37% of the {otal
furnher  of Bahbraini workers in this sector (according to the infarmation of the
Givil Service Bureau). Female employses work equally side by zide with men
in all Government ministries, departmants and in different occupations. They
share the sams duties and responsibilities.

The majority of Bahraini women working in the public sector are employed at
the Ministry of Education where women account for 51% of the total number
of female employees in the Government sector. The Ministry of Health
employs 31% of the total number of women working in the public sectar. A
the Ministry of Labour and Social Affairs women represant a 60% majority of
the fotal number of employees at this Ministry, There, the female amployeas
ara mostly university graduates and work in various argas and depariments at
this Ministry.

Bahraini Women's Parficipation in the Private Sector:
VWomen are now seoking jobs in the private sector as a result of reaching the
saturation point in the Govemment sectar, which is no longer able to offer
jobs for job seekers. | addition, the Governmeant pramotes the policy of
increasing the employment of Bahralnis in the private sectar through setting
Bahraimisation levels and giving incertives to private sector campanies that
employ Bahraini citizens.

in spite of the continuous increase in the number of working wormen, their
participstion in the employment market represents anly 19% of the total
Bahraini workforoe accarding to the 1899 figures of the Central Statistics
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Organisation. This may ba due to the nature of the tabour market that aiways
looks for traired and qualified warkforce in sddition to the concentrated
demand for manpower in industries that require physical efforts and finally
the competition posed by the expatriate workforce, Therefore, itis vital to
draw up fraining pians that give priorily to giving jobs to women with an
increased focus on career and social guidance as well a5 ereating new Relds
of work suited to women. Making intensive efforts designed to reduce
compaetition from expatriate |abour will reap positive results.

The anrual report published by the General Organisation for Social
Ineurance indicates that the percentage of Bahraini women to the total
insured workforce employed by firms registered with GOSI (firms that employ
10 workers or more) in 1959 represented 23% of the fotal Bahraini workforee,

DEVELOPMENT OF THE BAHRAINI PRIVATE SECTOR WORKERS
FROM 1935 TO 1999

Type 18985 1556 1997 14998 1999

Bahraini manpower 35412 37773 | 40849 | 48567 | 50402

Males 29591 31309 | 33428 | 37111 | 38937

Fernales 5821 464 7221 2456 | 11465
Parcentage of Females 16 17 8 20 23

Source: Data of the General Organisation for Soctal insurancs

The majority of female workers are concentrated in the downstream industries
zactor where the Bahrani females working in this sector represent 28%,
followed by female workers in banks and financial institutions that account for
17%. Growing numbers of women are employed in very small firms.
Hawever  thare are nio specific statistics rolated to this category because 1 s
not compulsory that they should subseribe to the GOSI insurance scheme.
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It iz nated that the number of self-employed women is steadily growing. 25%
of the commercial registrations of businesses are owned by women according
to 1998 figures (Statistics of the Ministry of Commerce). Furthsr, the first
Bahraini Businesswomen Society was recently registered grouping female

ovnars of businesses in various economic saciors,

Some soli-employed women, especially uneducated wamen or housowives
develop an interest in daing some simpls handicrafts at home. Such women
are not subject to the legal reguiremnents of having commarcial registrations
nar do they have to join the GOSI insurance scheme. in addition, the fruits of
their work are nat included in the Gross National Product. This situation is
not peculiar to Bahraln as it takes place in all countries of the world,

Meamwhile, the Government s making continugus efforis fo find jobs for
yauth of both sexes. In 1995 it s2t up an Employment Services Bureau at the
Ministry of Labour and Social Affairs for finding job opportunities for young
Bahrainis. The ESB 1888 Annual Report said that a total of 3,913 jobs were
faund for Bahrainis of whom males represent 3,173 job seekers or 81% white
fernales for whom jobs were found represented 740 females or 19% only.

The asbove statistics reflect what we have already mentioned about women's
modest participation in the workforce, Therefore, it is vital to boost women's
efficiency through introducing the  appropriate educational and fraining
pragrammes enabling them to enter the job market since they are able ta
compate in an environment that withesses rapid technological ¢hanges. In
addition, steps must be taken to study the social chetacles preventing wamen
from gaining employment, restricting their contribution to the economy and
finding the suitable solutions for overcoming such problems.

In this context, the Ministry of Labour and Social Affairs has dréwnup a
national career guidance plan designed o change values, atlitudes and
pehaviour patterms representad by the low stafus of cerfain jobs such as
working  in factories by women. The plan also aims at investigating the
disinterest shown by Bahrainis in taking up such jobs. This plan autlines the
roles of the family, schodl, community organisations, employers and
authorifies in  the areas of implementation and follow up.
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Moreover, the Ministry of Labour and Social Affairs has prepared a five-year
plan {1996-2000) for accelerating the process of maxitnising the employment
of Bshrainis. Aspects of this are the replacement of expatriate Wworkers by
Bahraini job seskers and providing financial resources for developing the
fraining and qualification of Bahraini manpower.  The move focuses on
raising the rates charged for work permits and fees imposed far recruitment of
forsign workers from abroad. The income gained from raising the fees is used -
to finance the training of Bahraini joby seekers. In pursuance of the five-yaar
plam, Ministerial Order No. (7} of the Year 1985 was issued for raising he
percentage of Babraini in the workforce at the annual rate of 5% in private
sactor companies and firms.

There is no doubt that inereasing numbers of wamen have benefited from this
new pian.  Now, four years after its implementation, an evaluation should bg
conducled of its influence on creating job opportunities for both sexes and
how far womean bave benefited fram it

Tha challenges cumently being faced and given top priority for women Lh
employment may be summed up in the following.

* Increasing the focus on training programmes targeting women so that
they will be aimed at new and non-traditional areas,

* Concentrating or enabling women 1o gain the skills required i the
amployment market,
* Changing the public view of low status ocoupations.

" Updating the manpower and job market statistics and classifying in the
population census due to take place in 2001,



Formal education for women started in the State of Bahrainin 1928, i.e. nine
vears after the beginning of formal education for boys in 1918, Since this date
the scope for women's education expancded which was gradually reflected in
their participatien it productive activities and erdry to the joi matket, nitially,
women's participation was limiled 1o clerical jobs and subseguently to
teaching, health and zocial weifare jobs.  Being new to the job market and
due to the prevailing social conditions, women ware unable to hold key
positions,

I the early 1870s the Constitution of the: State of Babrain, Labaur Law for the
Private Sector and Civil Service Reguiafions contributed io reducing
discriminatory practices between men and women in terms of the right to jobs,
type and wage [evals, Subsegquently, women began to take Up more senior
jobs, They played an sffective role in key by expressing their views to the
Special Envoy of the UN Secretary General M. WL, Yardley, Head of the
Fact-Finding Mission, to confirm Bahrair's Arab ideotity and independence.
His was achisved by holding meetings with a number of women societies’
merrbers as well as some specialists in the histary of Bahrain,

During the period from the 1970s to the 1380s, women ocoupied mary senicr
positions. The number of Directors in various public service sectors rose 1o
15 Direciors in the fields of Sccial Affairs, Health, Commerce, Statistics,
Audit. Education, Engineering and Human Resource Develapment. Two
woman how oceupy the positions of Assistant Undersecretaries (Civil Service
and Soacial Affairs). Angther woman was appointed as Ambassador
Plenipotentiary to a lsading Eurcpean eountry. Alsc a number of female
diplomats hsve been appointed in some of Bahrain's consulates and
embassies abroad.

Im addition, women were appginted, for the first time in Bahrain's history, on
the boards of administration of local govermnorates when thay were
ostablished in Bahrain three years ago. It is expected thal women will
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participate in Municipal elections by way of namination and election upon the
diractives recantly issused by the country’s loadership. Rules and regulations
ansuring women's active participation are now being raviewed. Given the
Ciovernments policy of opening up, Babwain women 100k forward {o taking
part in the Consultative Counci as members ¢h par with mean,

Although there are a few women in key pasitions in the private sector, this -
seclor recently witnessed major advances in favour of women, A radicai
change was witnegsed recently with the appointment of a number of women
a5 haads of branches of commersial barks, in addition to the post of a deputy
general manager in a major bark in the couniry. An another woman was
employed as Human Resource Development General Manager in a lsading
company in Bahrain. In addition, a woman was alected on the Board of @
major company in Bahrain.

Mary women are active members of the Boards or Exscutive Committess of
many professional and academic socigties such as the medical, bar,
engineering, economists, chemists and other societies. They are also
members of many important committees such as the General Commiliee of
Bahrain Workers, which is concerned with the protection of workers' rights,
MNationa! Commiltes for Eradication of llliteracy, Environment and Waldlife
Protection Committee and Naliontal Childhood Committee. VWomen are active
parficipants on the regional level in the meambership of the Committee for Co-
ordination of Women's Activities in the Gulf and Arabian Peninsula, Regionsl
Erwironment  Protection  Metwork and  Arab Network for National
Organisations.  On the regional and international levels, twh WOmen are
working in the Warld Health Organisation in the post of Regicnal Mursing and
Support  Health Sciences Adviser st the WHO offices in Caira, Another
Bahraini woman s a senior nurging advisor at the Werld Health
Organisation’s Geneva headquarters.

In addition, the State of Bahrain has endorsed all resolutions adopted by
inbernational eonforences concerning women and social development. It has
also introduced ithe appropriate mechanisms for boosting and supporting the
resolutions and strategies adopted by such cenferences.
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Sixth: institutional Mechanisms

In response lo calls made by successive international corferences to take
into account gender by draming up strategies, policies and planning
programmes that ensure impraving women's conditions and the nacessary
imraduction of the suitable mechanisms for implementing and monitGring
results of such policies, the State of Bahrain has sought to enhance the roie
played by women. Eneuring wamern's corbribution 1o public life has been
ranslated through enacting laws and legisiation hat ensure the necessary
protaction and support for boosting their role as follows:

Babraini legislators have been keen to underline waomen's rights by clearly
stipulating in the Constitution that men and women have equat rights and
duties without discrimination. The law provides protection for motherhood and
social securily guarantees for women in case of old age, iliness, disability
and widowhood. Socia) insurance services, free healincare and rights to
education and employment have besn secured by law. The Labour Laws
snsure protection for working wamen and regulate the terms of her
employment such as getting a maternity leave and the right to shorter working
hours to breast feed her baby for two years.

In canfirmation of ihe above, a woman was recently appointed as Assistant
Undersecretary far Social Affairs, This person had extensive experiencs in
voluntary sccial zctivities, was an active member of & wall-Knowh women's
society and chaireoman of the Children and Wamen Information Centra, The
significance of this appointment lies in the Government's trend to pay an
increasing level of attention to the social work sector, targeting women in
particutar and families in general,

tinisterial order No.10 of 1997 was issued with respect 10 tthe co-ordination
mecharism for wamen's affairs on the national jevel. The Social
Development Directorate iz tha authority concemnad, on the nalional level,
with monitoring the implementation of the Bejjing Conference Resgolulions and
Declaration of Action, recommendations of the Arab Confzrence and
decisions of the Arab Councit of Social Affairs Ministers.
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The Socjal Affairs organisational shucture includes an  independent
Directorate of Cammunity Development, comprising & section concamexd with
women and family affairs. Its principal duties include working to follow up the
implermentation of strategies and plans of action agreed by international
corferences, directly carnected with women in particular and the family in
gensral.

Affiliated to the Social Affairs Sector at the Ministry of labour and Sociat
Affairs are zeven [ocal community centres serving different areas of the
counlry. In their programmes, they focus on rehabilitatton; devalopment,
training and awarensss enhancement programmes that help women and
families soquire the suitable skills for participating in productive efforts and
proper managemant of family resowrces.

For the improvement of womer's conditions, thers is a section at the Social
Affairs Sector responsible for national and co-operative societies, including
societies concernad with the development of women. It is concerned with
admiristering and regukating the non-government social and prafessional
organisations and asscciations. This section seeks to facilitate wemen's
participation in local, regional and intermational canferences and saminars
and to ensure that they are henefiting from the confributions of such
argarisations in the logal and international community.

A depariment has been set up atihe Ministry of Labour and Social Affairs
eoncemed with the rehabilitation of members of needy families that directly
berefit from financial aid provided by the Ministry. This authority seeks to
direct members of such families to join rehabifitation, development and
productive zchemes that will help them move from the ranks of needy people
to the ranks of productive and effective workers. In this way, they can help
eortribute to their families and society at large.
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The State has allocated annual firancial aid for naticnal gocieties and non-
governmental associations to help them implement programmes aimed at
training their steff and personnel and setting up development and productive
projects. This move will enable them o broaden their crganisational
structures and thus allow mare people to benefit from their SRIVICeS.
Accarding to the provisions of Ministerial Order Mo, 19 with respect ko Raising
Funds and Deonaftions, such groups and organisations may appreach private
sector firms and individoals o irmplement their projects and programmes.,

Believing in the principle of participation in the development process, the
government is encouraging national societies 1o adop! the methods to ensura
the implementation of Iheir action plans relating fo the Bejing Gonference
resolutions. The Sacieties have effective means and mechanisms n this
respect of which wa would like to mention the mast important.

4 Women and Children Information Centre of the Children and
‘Wathers Welfare Society: The Centre was opened on 20th Decemnber
1995 and was set up foilowing agreement between the CMWS and he
Cairo-based Arab Childhood and Pevelopment Council (ACDC) for
establishing an Arab sub-network in Babrain dealing with wome and
children, It seeks to colloct snd compile dala cONCErMING WOMEn
terms of rnumbers, services, projecis and cantributions made by
women. Its ather duties include collection of the studies and reports
prepared by national organisations and associations through the
ralevart conferences and seminars. The ullimate aim will ba to draw
up siratepies, policies and plans related to cudtural, populatian,
economic, social, aducational and health developments that have a
major impact on the status of women and children in Bahrain, GCC
ctates and the Arab world as a whole, To be used for this purpose is
(he dats network shared by the Cenlre with ACDC in Cairo to facilitate
the exchangs of data and information using modem scientific systems.

* Family Guidance and Orentafion Offica of MNahdat Fatat Al
Bahrain Society: This was opened on 21st March, 1998 at the offices
af the Society and provides its guidance services to all members of the
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Farmily by qualified and trained staff in family guidance and advice. This
sffice co-ordinates with the community development cenires, health
centres and Ministry of Edueation schools 5o that its services will be
offered to @ larger base of beneficiaries and people wha need such
SETVICE.

Legal Advice Office of the Awal Women Socioty: Prior to this.
praject, the Hotling Service was taunched in 1992 o receive Womer's
family complaints. It was followed by intreduction of the Psychiatric and
Social Advice Service in 1994, Subsequently, the Legal Advice Office
was set up o provide free legal advice to womesn in general and
families in particular by specialised lawyers. A specialised commifies
supervises this office.  Women's rights awareness activities represant
a major part of the operations of this office. its [alest publication is a
book about women's rights in 1slamic Shariaa.
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Seventh: Human Rights of Women:

The rights, social and economic conditions and legal protaction for women
are copsidered a reflection of & sociefy's progress and how far it keeps
abreast of living conditions in a frarmework of justice, equat apportunities and
ambilions. Therefore, the State of Bahrain has been very kean on introdecing
legislation that securss women's rights al all levals, These laws and
measures include the following:

L]

Granting Bahraini cifizenship to eligible peaple including a number of -

WOornsn.

* Refraining from compelling a wife to comply with compulsory execution
of submission judgemertts, which would require her to be with her
husband regardless of her wishes

* Prohibiting arbitrary divorces since divorce can ortly take place in
cokr,

* Maintaining women's rights to alimony for her and her children and o
gnsure alimeny casss ave heard before the Courls of Summary
proceedings.

- The Courts are obliged, according to the Code of Civil Trials, to
comply with the time limits provided for in the law {Judgements handed
down in presence of the parties 45 days from data of handing ¢own
the judgement and in respect of judgements in absentia 45 days from
notifying the judgement to the concerned party} which would help
reduce ihe period of seifling personal stalus cases that concem
women in particutar,

The mediahave played a significant role in educating the general public with
respect t0 women's issues and personal status matters. This has rosulted in
improving the Sharias Court judges’ awareness of women's rights, which has
posilively affected their respect for warmen's rights in their rulings.

We should not forget that women's financial rights are maintained and
respected in lslamic Shariaa. Such rights include the rights 1o cwnershig,
having a separats financial position and inharitance. However, it remains for
the Government to introduce the Personal Status Law based upan the
provisions of lsiamic Shariaa to secure the rights of women and family.

In addition, the State of Bahrein has been very Keenh ontaking part in all
regional and internations! conforences related to women since the 18575
Conference  until the Beijing Corfergnce 1995,  Bahrain s preparing o
parficipate in. the exiracrdinary sassion of the UN General Assembly -
Wamen 2000 {Beijing #5} for review and evaluation of the Beijing
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Corferenca Declaration and Ptan of Action. As mentioned earfier, the Stata of
Bahrain is seeking to provide the appropriate institulional mechanisms for
monitoring  the  implementation "of the reselutions and recommendations
adopted by such conferancas.

It should be moted that during 1599 an Amin Order was issued for the
formation of the Human Rights Committee at the Consultative Council. This
move demonsirates that Bahrain has taken into account the guestion of .
respect and protection of human rights. One of the Gommitta=s's pricritios is
to investigate the legislation and regulations in force with respect to issuas
refevant to human rights. it also proposes amendments congiderad
appropriate in this respect, in addition to the follow up of hurnan rights and
secking to probect them and find the suitable solutions for them. Since
support of woman's human rights and treating them on an equal footing with
men &% an integral part of human rights, the Committes is curently reviewing
the applicable legislation from a human rights perspective and womern's rights
in particutar, Also menitored are issues conceming women's rights in arder to
refer recommerdations in His Highness the Amir and His Highness tha Pritne
Minister.
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Eighth: Women and the Madia:

Women represent fifty per cert of the society. As mothers, wives, sisters,
housewives and working women, they take part with men in building and
daveloping the communily in almost all areas of life. In raalify, wamen make
addibenal contributions because they constitute one half of the productive
force and also ook after ane haif of the country’s producers.

The Stats of Bahrain looks upon women with a grest deal of respsct. In the
field of information, wornen have been actively involved over & long pericd In
various areas of audio, video and print media, At the Bahrain Radie and TV
Comporation, women represent arqund 35% of the total workforce. ¥ilomen
were shle to rise up the ladder and occupy key positions by participating in
the policies contributing to the Corpuration’s deve|ppment. Furthemmore,
many womern e working as engineers, technicians {camerawomen, lighting,
sound, technicians, machine operators, etc.] and as aNNoUNCars and
programme producars,

i should be rated that sines starting their radio carger and subsequantly i
television, Bahraini women have effectively contributed to producing social
and family programmes. This has resulted in giving a family natura to such
programmes - and directing them to tackling women's and family izsued from a2
realistic perspective. This has had a positive impact on womer's role inthe .
infarmation service.

In view of (he principal aims of information in serving tha listanens and
viewars, the Corporation has given top priority to women and family affairs by
dedicaiing na less than 12 hours daily to such programmes (tnain radio
pragramme and second programme). At least 5 hours of daily fransmission is
allowed on the Bstwain TV Sateliiie Station out of the total 24 hours
transmission.  Similarly, eight hours of fransmission is allowsd an the
Channel 35 service.
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The Corporation is seeking to ¢reate a suitable atmasphere for working
women to enable them to strike g balance betwean their duties as employess
and also their domestic duties as mothers. A day care cenire was sel up for
workers of the Information Ministry in 1881 The Corporation is striving 1o
ansure that its different programmes provide & positive presentation of Arab
woman &5 an effective participant in development, Therefors, it has producad
programmes mainly prepared by women to discuss vilal issues. These
include but a@re not limited o I the balance” that deals with women in’
various areas of employment. There s also the programme entitled "Other
Hal" that discusses the needs and issues of concem ta the Bahraini family,
Warmen take an active role in discussing such issues especially the live
programmes presented by Bahrain Television. Famous pigneers among
women are given coverage and the light is shed on women who have
contributed to developing the community. Alsg covered are the activities of
lacal and womer's societiss dealing with women's issues.  Moreover, the
Corporation co-cperastes with the Ministry of Labour and Social Affairs and
ather Miristries that are concarned with women's activities and underlining
their cultural rele.

The local daily and weekly newspapers and magazines devote regular
features for women's issues and activities. The coverage i a reflection of the
progress made by women in the community through interviews with officials
concerned with women’s activities in the government and private sectors.
Womern's invalvement in the local prass is significant. There are female
journalists, reporters, eolumnists, editorial staff and graphic designers in the
local newspapers.  Female journalists working in Akhbar Al Khalee] total 11,
Al Ayam 10, Guif Daily News 8 and Eahrain Tribune 2. Women's prominsrt
role in the logal press is undeniable and is no lass than that of men. Given
ihat the media are a reflection of the community, we can conclude that the
picture depicied by the radio and TV stations of Bahraini women is true aned
realistic.
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Ninth: Women and the Environment

The intermational concerm with women and their significant role in protection
of the environment, its resources and wealth has been prampted by the belief
in women's ability to make sffective and influsnlial contributions in this field.
Wamen have a vital role in bringing up and raising a new generation that
loves and respects the ehvironment  Younger pecple Can be raised in &
balanced and moderat manner to maintain the environment without -
damaging its ability to be useful and resourceful to the fuilure generations.
Wormen are our mothers and are ihe housewives and active membars of our
society. In brief, they play an important role in e overall sconomic
develgpment. Therefare, facilitating their task to camy aut their mission and
enabling them to play & key role in preserving the anviranment is both vital
and significant. B is & duty of all communities ta give womean assistance o
aciieve their overall development from  the economic, social and
envirenmental aspects.

The relevant Govemment authorities have focused on women to play a
leading role in the management of thelr own ervironment, This takes place by
gnhancing their awarsness and education on certain urgent enviropmersdtal
iesues of concen to the courtry. Once they are aware of such gnvironmental
guestions they can make a contribution 1o solving and dealing with them. For
example, educational fisld campaigns have targeted women te train them on
how to propery dispese of demestic waste in a proper manner for the
pratection of the environment. They were also advised on ways of reducing
the produclion of domestic waste and recycling some components of it The
campaigns sought to familiarse women valh the risks posed by waste and
how to deal with such reﬂ.tse' in @ preventive tmanner. Such effarts hava
resulted in redusing the guantity of waste produced Dy focal homes, thus
alleviating burden an the congerned government autharitiss and reducing the
land area used for dumping such waste.

On the otier hand, Government autharities organise continuous courses to
infarm and familiarise women with the serious water shortage situation ir
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Bahrain and the discomible decline in the guantity and gquality of
underground water, YWomen are told that it is vital 1o preserve thiz wealth in
terms of quantity and guality. Such courses give practical steps that can be
applied at home for reducing water cansurmnption.

Mearwhila, the Government is making concerted effarts for rationalisation of
power consumption, with particular emphasis on domestic consumption. 1n
this area, women play an undeniably vital role.

An increasing number of womnan are playing an effective part in nrotection of
the environment through participation in commitiees concemned with the
ervitonment, such as the Ervironment Proteciion Committee,  Water
Cansumption Rationalisation Committee, Bahrain Garden Giub and Bahrain
Health and Safety Scoiely.

To support such Government efforts, non-government societies and clubys co-
pperate with govemment authoritiss in enhancing awareness and education
to improve envirgnmental awareness standards. Wotnen's soeieties have
beer1 making commendable efforts in tackling urgent envirgrmental issues
such as the water shortage problem and growing production of domestic
refusa. Such offorts took the form of holding seminars, lechures and
workshops and exchangs of informalion  and expertise in the area of
enbancing women's role in presenving the ervironmart. Furiher, some
women's societies are represented on the boards of directors of cartain
regional 2nvironmertal networks, hence giving them a valuable opporunity to
enrich their practical experience.

In spite of such government and private efforts, there ara certain goals that
we seek to achieve to enable wamen to play their full role and to benefit from
thair full potential in presendng the environment

Such goats may be summed up in the following:
" Consolidating wamen's anti-iiliteracy programmes and raising women's

educational standards in general, with emphasis on eradicating
environmertal illitaracy.
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Drawing up a clearly defined national sirategy and naticnsl pragramme
of action o boost women's role in protecting the environment and
wildlife wealth.

Urging the media to preduce and compile information materials and
programmes o be prosentsd by the media fo enhance and deepen
snvirarmental awarenass and culture among Wornen.

Invelving wotnen i drawing up environmental policies and giving therm
the opporiunity to take decisions in the field of the environment.

Promoting  co-prdination  between  the  government authorities
concarmed with the environment and natural rescurces and the non-
govemment authorities, especially women's societies, and deciding &
clearly defined mechanism to achigve such co-grdination.

Striking a balance between women's duties and employmant outside
thair homes and their role in properly running their home environment.
This is particularly needed with the indications of increased reliance by
many women on foraign housemaids in running their domestic affairs,
This will have the adverss effect of wasting the exhaustible natura
rosoulces such @s water and electricity and impraper handling of
domastic refuse of various kinds,
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Tenth: Rale and Mechanisms cf the Private Secter Qranisations in
Boasting Women's Status:

Private societies in general, and women's socisties in particular, play an
affective role in boosting women and enabling them to assume their
appropriate status in the commupily by helping womean raige their cultural,
social and living standards. They arg also being helped to apply the principle
of social solidarity. Assistance allows them to play a role in development of-
the community, Bahraini gitls and mothers in the rural areas are qualified
and educated to co-ordinate the work and efforts of wornen to enable them 1o
corfront the social, cultural and gconomic changes on lacal and internationat
levels. Efforts include strengtheming ties with the relevant Arab and
intemational organisations.

Since the launch of such societies in tha early 1950s, they have been actively
involved in women's development. Bahrain has five women's societles in
addition fo women's activitios departments in pmfésstnnai, islamic and
charitable societios. Womer's societies co-ordinate their activities and
axchange information. It should be noted that they have shown a clear
interest in applying the Beiling Cenference Plan of Action. Societies’ efforts
may be summed up in the following:

1. Alfeviating _the Burden_of Poverhy: Sccieties have been Hoen an
extending financial and in Kind #id to poor and needy paople, especially

women. School stationery items are distributed to the childran of such
families. Women's scciaties have taken the lead in setting up the University
Student Fund,

In the field of vocational training, gach society is setting up its own tailoring
and cooking training workshops as well as trainitg on other skills neaded by
warnen. They alse encourage the launch of small projects to generate a
steady income for poor women.  Innovative training programmes such as
training on phatography is currently being introduced.
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Two societies, namely the Children and Mothers Welfare Saciety and Awal
Vomen's Sociely, have opesned lwo operations for the pbenefit of their
members. The first is a project for manufacture of papsr from palm frongds, an
operafion launched by CMWS,  This is considersd as & new experimant in
the field of occupational training and qualifies young women who are unable
fo comtinue their education but wish o acguire new skills in paper
. manufacture. Use of palm fronds is practical, as the raw material is readily
available in the local envircnment. The vital sims of the project are to create -
job opportunitiez and income generaling activities and to raise the standards
of the Centre's trainees. The Society is seeking to train the biggest number of
treinees. Following every two or thrae courses, trainees are solected from
those whio have the ability to work as instructors

In addition, Awat Women's Society launched “A1 Naqda Wocstional Project” to
maittain snd develop a tradifional Bahraini method of embroidery. The
Society is seeking to revive this handicratt and the Project has naw 11 gitls
working under a supeérvisor at the Sociely's premises. Owing to the success
of this handicrait as a local operation, the number of workers 5 expected to
grow in future. Bahraini girls are being encouraged to take up jobs in this
traditional business while the operaiion is operated on a widsr scale in the
local community o appreciate the products of patianal handicrafts.

2. Building up a Women Data Base:

The Arablan Gulf region is withessing rapid changes in various walks of life.
Since the Children and Mathers We'lfare Sociely is keen on ensuring that the
progress of development shauld be based upon seientific studiss and clearly
idertified goals, and due to the obvious lack of research centres conceming
women, it has established the Women and Children Data Centre to meet the
shoriage of infarmation in this field. The Centre looks forward to ba g focal
point for researchers concemed with economic, sacial and cultural matters. It
iz expected to grow inte a major database about women and children affairs
throughout the Arab world.
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3. Education and Awarengss Programmes

These programmas are designed to overcome social and psychological
difficuities and to create a more convenient atmosphars for family planning.
it will do this by using all available means, inclading the mediza, seminars and
lgctures, i addition %o direct communication methods or publication of
magazines, newsletters and pariodicals. Local gocieties are actively involved
in irmplementing family and social awareness programmes and educating the -
public about womery's rights. Such programmes target women at community
centres, schools and anti-iliteracy and adult education eentres.

4, Microstart Project

Tha Children and Mothers Welfare Society and Awal Women Sociaty have
been chosen for implementing this project which s the first ofits kind in
Bahrain. It is financed by the UNDP and Ministry of Labour and Social Affairs.
The Projoct is aimed at raising living standards of low-income citizens Dy
extending small loans to them.

L Reproductive Health, Lenal, Psychological and Social Advice
* Famliy Planning and Reproductive Health Consultancy Centre

it July 1998 the Bshrain Family Planning and Care Society launched a
consLlitancy cenfre 10 give advice conceming family haalth and reproductive
and sexual health. Advice is givén by qualified and gxperienced staif and
personal information is deait with on a confidential basis. This Centre further
supportz and complements the services providad by the Government sectar.
The Cantre, which is based in the premises of the Socety, trains its own staff
on how to give the nacessary advice to women,
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A Family Guidance and Orentation Office

This Dffice was opened an 21,2.1998 at the premises of Mahdat Faia Al

Bahrain Society to provide family guidance services to families by specialists

in the family guidance field, It also transfers patients to the Psychiatric

Hospital and gives lhe nocessary legal advice, This £Office seeks to co-

ordinate with communlty development centres, health centres and Educaticn

Ministry schools to gnsure that its services are givan 1o the greatest number-
of peopla who need such servics.

t Awal Wemen's Socioty's Legal Consultancy Office

This Office gives legal advice free of charge to wamen and families through
an expsrienced lawyer who staffs this office one-day per week, A special
committes farmed by members of the Soclaty supsrvises the Office.

Curing the pericd from 1985 to 2000, local societies hald 2 number of
sominare and corferences concemning women's issues. The most important
. of thesa were.

1. Women and Develapment Seminar: Boostin e Rale of Women
in Bevelopment in the 215t Century

This seminar was organised in Movember 1997 Dy ihe Children and Mothers
Welfare Scociely. s main recommendation called for the formation of 2
warking team representing various sectors o investigate women's conditions
and abstacles preventing her contribution to development and productivity.

2. Saminar on Women’s Status in Man Made irn Bahrain

This Serminar was held by In November 1998 by the Awal Women's Society
within the framework of efforts made in the field of women's rghts. The
Seminar shied light on women's statug in health ks, natignalify law, criminal
laws and housing |&w,
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3. Gulf Women in_the New Millennium Conference: Qpportunities,
Obstacles and Required Roles - March 2000

The convention of this Corfersnce by Nahdat Fatat Al Babrain Society in
March 2000 is considered to be one of the applications of the Beijjing
Carference Programme  of Action, which called for the advancement of
women by enabling them fo play a more aclive role in civil commLnity
organisations. It culminated in the issue of Al Nahda Declaration 2000,



