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REPUBLIC OF NAMIBIA
MINISTRY OF HOME AFFAIRS
DEPARTMENT OF CIVIC AFFAIRS

IMMIGRATION CONTROL ACT, 1993
ANNEXURE TO APPLICATION FOR EMPLOYMENT PERMIT
[Section 27(1)/Regulation 17]

REPRESENTATION BY PROSPECTIVE EMPLOYER

Surname and full first names of aDPHCANT (PIOSPECTIVE EIMBIOYEE)I ... ittt it ettt ettt et e 1o s sttt oo e s b ae 2o s st e e ea et et eae s

FARTICULARS RELATING TO THE PROSPECTIVE EMPLOYER
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Addressies) of branch(es)

Namae(s) and citizenship of owner(s) of employer-undertaking, or if a company or close corporation, name(s) and citizenship of director(s) or member(s):

Date of establishment of the DUSINESS Of 118 BMIPIOYEI ...t ettt ettt s ettt e et e et et tea s ae s ea e b oot s cretese 210 bttt ea s e

Main activities of employer:

Employees at present employed by the employer:
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(c; non-citizens:

(I} PEIMIANENT TESIGENTS [MUMDEIY Lottt ettt ettt e sttt s e et oot e o2 e o2t eat e oo e eeae et a2t eae et e e et e 4 e 32 b eeaea oot e et st e et ettt enn e iee e

(it helders of employment cermits (number): .
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PARTICULARS CF THE VACANCY CONCERNED
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Datail

Cetails of enquiries made at private employment agencies {atiach preci):
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Details of advertisements relalirg 1o vacancy in 10Cal NEWSDAPETS {AUACT OTTONI 1 it ittt e et et e e e see b e b e et e b e st e eb e are e b s e b e e e ascae s ara s e e s eneen
Why is the filling of the post essertial (aHaCh MOUVACT, T NBCESSANY) 1. iiii it oottt ettt ettt s ettt ettt et eee e st s b et een et amesrene e

Reasons why Namibian citizens or perscns in possession of permarent residence permits are not considered suitable or cannot be considered for the position ..
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Reasons why the posiion cannat tiiled by promoting any of the other employees of the ampioyer:.....

20. Will the employer be prepared to employ a suitabie Namibian citizen, it available?

21. If the reply to paragraph 20 is "Nc”, give reasons:
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Are Namibian citizens being trained to fill the position? Yes l No i

23.  iftnerepiy 1o paragraph 22 is “YES", give detaifs. If “NO”, motivate {atiach detaiis of motivation, if necessary):
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25. Piace in Namibia where emplcyee witl be employed (IOWN/GISIHICEIAIT oottt ettt e st e et eae e es st eaa £ easehe et £h e st aa e et e eae et m et cneee e eaens e beenetaateras
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27. Conditions of service agreed upen:

(@) remuneration per week/manthiyear: N§ ...
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PARTICULARS RELATING TO THE APPLICANT

28.  Reascns why the applicant is considered to be a suitable candidate for the position (in respect ot the foliowing)-

(@) QUENICALIONS ARG ITAINMINGT oottt et ettt e b 1o et e e e b0 bt e et oA s Rea e Aot eb e e
(b) experience: ...
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29. Is the applicant in possassion o} any qualification or traning Or experience not obtainable or available in Namibia ? l Yes } J No . }
i
30 fthe reoly to paragraph 29 is "Yes”, give details (ARach Qetalls, If MECESSANY): ..ttt et ettt ea bbbt bes b senrene
31, Wil the appiicant train otner emplovees? Ves ! No {

33.

UNDERTAKING BY PROSPECTIVE EMPLOYER
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acting in my/our personal capaciy/capacitesacting tor and an behali of ...

duly authorized thereto, heredy eccept full responsibility for all costs pertaining to the return of the applicant and his ar her spouse and his or her dependent chilaren to
his or her or their respective countries of domiciie at the expiration of the applicant’s period of employment in Namibia referred to in paragraph 27{c). or any extension of

such period.
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AS WITNESSES:

PROSPECTIVE EMPLOYER/FCR ON BEKALF
OF PROSPECTIVE EMPLOYER
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