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CHINA: A woman holds her baby, seated on a blanket on the floor in Mianyang Stadium in the city of Mianyang 
in Sichuan Province. The stadium is serving as a shelter for people displaced by the earthquake. The city is in 
one of the areas hardest hit by the disaster. 

 
 

 
 
To: Regional Directors; Representatives; Chiefs of Operations; Human Resources Managers in 
Field Offices; Directors: Brussels, Copenhagen, Florence, Tokyo; Division Directors and Chiefs of 
Section at Headquarters 
 
From: Dash Joshi 
Chief, Recruitment and Staffing Section  
Division of Human Resources 
UNICEF HQ 
 
Attached please find Vacancy Bulletin No. 2009-09.  Please ensure that this Bulletin is seen 
by all your staff, including all outposted staff. The Vacancy Bulletin is intended primarily for 
UNICEF staff, although applications from staff members of other United Nations organizations are 
also accepted. 
 

Applications must be submitted online only. PERs can now be submitted online! Please specify 
the Vacancy Number and indicate whether you are currently occupying an abolished post or have 
received notice of abolition of your post. 
 
Copies of your two most recent completed PERs (i.e. for 2007 and 2008) must be 
included for each post, or the application will not be considered. Kindly include your 
updated P11 form along with a cover letter outlining your competencies and reasons 
for applying. Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified 
candidates, particularly women are strongly encouraged to apply. 

 
The UNICEF VB is available on the UNICEF Intranet to all staff. 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 
 
Post Title: Chief, Humanitarian Policy 

Section, Office of Emergency 
Programmes 

Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: UNITED STATES OF AMERICA Budget Level: P-5* 
Region: Headquarters New York PAT No. (IMIS): (19686) 
Duty 
Station: 

New York Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-236 HR Officer: Emergency,  
(recruit.EMER@unicef.org) 

   
Purpose: To ensure effective integration of humanitarian principles, gender and right-based approaches into UNICEF’s 

humanitarian programmes and advocacy through the development of child centred and gender sensitive policies, 
programme strategies and guidelines, and promote these policies and positions to country, region, inter-agency 
and inter-governmental levels. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced University Degree in Social Sciences, Law or other related field (e.g. international relations, political 
science, public affairs, and/or international development). 

• At least ten years of progressively responsible professional work experience at national and international 
levels of advocacy on human rights/child rights issues. 

• Strong research and analytical skills. 
• Ability to identify and respond to new opportunities, particularly in emerging issues concerning the impact of 

armed conflict on children. 
• Ability to work well as part of a team. 
• Current knowledge of development issues and policies as well as social programming policies and procedures 

in international development cooperation. 
• Proven ability to conceptualize, innovate, plan and execute ideas as well as to transfer knowledge and skills. 
• Leadership and organizational ability. 
• Good analytical, negotiating, communication and advocacy skills.  
• Good knowledge of computer management and applications. 
• Ability to work in an international and multicultural environment. 
• Fluency in English and another UN working language as required. 

Remarks: * Project staff and external candidates selected for core posts will remain on fixed-term appointment.  
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 
 
Post Title: Senior Adviser, Statistics and 

Monitoring, Policy and Practice 

Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: UNITED STATES OF AMERICA Budget Level: P-5* 
Region: Headquarters New York PAT No. (IMIS): (18703) 
Duty 
Station: 

New York Closing Date for 
Applications: 

29 May 2009 

VN. No.: VN-09-237 HR Officer: Social Policy,  
(recruit.SP@unicef.org) 

   
Purpose: The primary function of this post is to improve relevance, quality, availability and use of data and contextual 

information on children and women throughout UNICEF.  The work focuses on the areas highlighted by the MTSP 
and, for this post, gives particular emphasis to mortality estimates. This function is carried out in collaboration with 
main institutional partners, national governments and other organizations with expertise in these areas. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in one of the social sciences with demography/statistics/epidemiology; strong 
data manipulation and analysis skills. 

• At least ten years of experience at national and international levels in demography, social/health and child 
survival statistics, household surveys, data analysis and other areas of applied statistics, information systems 
and data interpretation and use in sectors of concern to UNICEF, such as in mortality. At least seven years of 
experience in technical cooperation work with developing countries in these areas.  

• Core Values: Diversity and Inclusion, Integrity, Commitment. 
• Core Competencies: Communication, Working with people, Drive for Results. 
• Functional Competencies: Deciding and Initiating Action, Leading and Supervising, Relating and Networking, 

Persuading and Influencing, Applying Technical Expertise, Analyzing, Formulating Strategies & Concepts, 
Planning and Organizing, Adapting & Responding to Change, Coping with Pressure and Setbacks, and 
Entrepreneurial Thinking. 

• Fluency in English and in another UN language required. 
Remarks: * Project staff and external candidates selected for core posts will remain on fixed-term appointment.  

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 
 
Post Title: Senior Adviser, Statistics and 

Monitoring (Maternal, Newborn 
and Child Health), Policy and 
Practice 

Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: UNITED STATES OF AMERICA Budget Level: P-5* 
Region: Headquarters New York PAT No. (IMIS): (11351) 
Duty 
Station: 

New York Closing Date for 
Applications: 

29 May 2009 

VN. No.: VN-09-238 HR Officer: Social Policy,  
(recruit.SP@unicef.org) 

   
Purpose: The primary function of this post is to improve relevance, quality, availability and use of data and contextual 

information on children and women throughout UNICEF.  The work focuses on the areas highlighted by the MTSP 
and, for this post, gives particular emphasis to children’s and women’s survival and development indicators. This 
post supervises and guides the development and maintenance of databases on key indicators and promotes its use 
in planning, policy formulation, programme design and advocacy. This function is carried out in collaboration with 
main institutional partners, national governments and other organizations with expertise in these areas. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in one of the social sciences with statistics/epidemiology/demography; strong 
data manipulation and analysis skills. 

• At least ten years of experience at national and international levels in social/health and child survival 
statistics, household surveys, data analysis and other areas of applied statistics, information systems and 
data interpretation and use in sectors of concern to UNICEF. At least seven years of experience in technical 
cooperation work with developing countries in these areas.  

• Core Values: Diversity and Inclusion, Integrity, Commitment. 
• Core Competencies: Communication, Working with people, Drive for Results,  
• Functional Competencies: Deciding and Initiating Action, Leading and Supervising, Relating and Networking, 

Persuading and Influencing, Applying Technical Expertise, Analyzing, Formulating Strategies & Concepts. 
Planning and Organizing, Adapting & Responding to Change, Coping with Pressure and Setbacks, and 
Entrepreneurial Thinking. 

• Fluency in English and in another UN language required. 
Remarks: * Project staff and external candidates selected for core posts will remain on fixed-term appointment.  

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Senior Health Specialist 

(Financing and Facilitation 
Services), Programmes 

Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: UNITED STATES OF AMERICA Budget Level: L-5 
Region: Headquarters New York PAT No. (IMIS): (53200) 
Duty 
Station: 

New York Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-239 HR Officer: Health and Nutrition,  
(recruit.HN@unicef.org) 

   
Purpose: Under the guidance of the Senior Adviser Health (Chief, Health Systems and Strategic Planning), the incumbent 

supports coordination and implementation of key global health initiatives/programmes that result in increased 
financing towards MNCH goals and objectives. Guided by the Health Section's OMP, the staff collaborates with 
regional and country offices, UN Agencies, development bank and bilateral agencies in working to accelerate 
progress towards health and nutrition MDGs. 
The incumbent will also have overall responsibility in ensuring UNICEF's implementation of the GAVI Phase 2 co-
financing policies in close consultation with national authorities and partner agencies. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree with specialization in health economics, health financing, public health, or other 
area relevant to the development and programmes. 

• At least ten years progressively responsible experience in health financing, health policy and programme 
management at country level. 

• Familiarity with national immunization programmes or other child health programmes in developing countries. 
• Foundational competencies: commitment, drive for results, embracing diversity, integrity, self-awareness and 

self-regulation, and teamwork. 
• Functional competencies: analytical and conceptual thinking, building trust, coaching, communication, 

decisiveness, flexibility, group facilitation, influence, judgment, leading vision and change, managing 
resources, networking, planning, setting standards and monitoring work, strategic and global thinking, stress 
management, tact, team leadership and technical leadership. 

• Fluency in English and in another UN language. 
Remarks: * Post duration for a year only. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Senior Health Specialist 

(Operational Research and 
Knowledge Management), 
Programmes 

Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: UNITED STATES OF AMERICA Budget Level: L-5 
Region: Headquarters New York PAT No. (IMIS): (53197) 
Duty 
Station: 

New York Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-240 HR Officer: Health and Nutrition,  
(recruit.HN@unicef.org) 

   
Purpose: Under the overall direction of the Chief of Policy and Evidence, the incumbent will be responsible for the 

coordination, development, planning, management and evaluation of operations research projects designed to 
produce evidence and influence policy towards achievement of the health-related MDGs. The incumbent will also be 
responsible for the development and implementation of creative strategies to ensure that evidence obtained from 
these studies and from the international literature is successfully disseminated to field staff so that policy decisions 
can be informed by the best evidence available. Finally, the incumbent will provide policy and programming advice 
for the prevention of childhood and adolescent injury and neglected diseases of women, newborns and children. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• MD/PhD or equivalent with specialization in public health, including training in community intervention 
research study design, surveillance and survey methods. Post-graduate level accreditations on any areas 
relevant to the development of operational research projects (epidemiology, infectious disease, maternal-child 
health, health education, communication, etc). 

• At least ten years experience in health research design and execution, including management of projects. 
• Experience in data analysis and dissemination, and in translation of research into policy. 
• Expertise  and experience in child survival program management is a definite asset. 
• At least fifteen publications in peer-reviewed publications in the field of operational research in relevant public 

health topics required.  
• Demonstrated ability to build technical capacity in the area of operational research.  
• Knowledge of academic institutions, international health organizations and partners is a definite asset. 
• Fluency in English and working knowledge of French required. 

Remarks: * Post duration for a year only. 
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Senior Immunization Specialist 

(MNTE/GIVS), Programmes 

Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: UNITED STATES OF AMERICA Budget Level: L-5 
Region: Headquarters New York PAT No. (IMIS): (15342) 
Duty 
Station: 

New York Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-241 HR Officer: Health and Nutrition,  
(recruit.HN@unicef.org) 

   
Purpose: Under the overall guidance of the Senior Adviser Immunization (Chief, Immunization), coordinates and provides 

policy, programme and technical support at global, regional and country levels for maternal and neo-natal tetanus 
elimination programme. 
Under the overall guidance of the Senior Adviser Immunization (Chief, Immunization), represents UNICEF as the 
Global Immunization Vision and Strategy (GIVS) focal point. In collaboration with partners, especially WHO, ensure 
implementation of GIVS strategies to reach the GIVS objectives and goals; provide technical support to region and 
country levels in planning and implementation of the GIVS strategies with focus on those for which UNICEF is the 
lead agency. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in public health (MD + MPH, PhD or equivalent). Peer-reviewed publications in the 
field of child health a definite asset. 

• Ten years of progressively responsible professional work experience at the national and international levels in 
management of immunization programmes and disease surveillance in developing countries. Specific 
experience in implementation of vaccine preventable disease programmes. Experience in policy development, 
advocacy and resource mobilization. 

• Foundational competencies: commitment, drive for results, embracing diversity, integrity, self-awareness and 
self-regulation, and teamwork. 

• Functional competencies: analytical and conceptual thinking, building trust, coaching, communication, 
decisiveness, flexibility, group facilitation, influence, judgment, leading vision and change, managing 
resources, networking, planning, setting standards and monitoring work, strategic and global thinking, stress 
management, tact, team leadership and technical leadership. 

• Fluency in English and in another UN language. 
Remarks: * Post duration for a year only. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Programme Specialist (Social 

Protection), Policy and Practice 

Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: UNITED STATES OF AMERICA Budget Level: L-4 
Region: Headquarters New York PAT No. (IMIS): (DPP-1001) 
Duty 
Station: 

New York Closing Date for 
Applications: 

15 May 2009 

VN. No.: VN-09-242 HR Officer: Social Policy,  
(recruit.SP@unicef.org) 

   
Purpose: To provide guidance to UNICEF's technical assistance, capacity building and training programmes on economic and 

social policies, in particular social protection policies that affects the realization of children's rights at global, 
regional and national levels, and to promote partnerships that serve these goals. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• An advanced university degree in economics, development studies or social science is required. Strong 
economics training a requirement. 

• A minimum of eight years progressively responsible professional work experience in public policy, technical 
assistance, carrying out economic and social policy analyses in particular in the areas of social policy and/or 
development assistance, preferably in developing country environments is a requirement.  

• Experience in written analysis/documentation of public policy work, and excellent oral communication and 
interpersonal skills.  

• Experience with UNICEF and/or other organizations in economic and social analysis of programmes for the 
benefit of women and children is an asset. 

• Familiarity with the main types of relevant computer programmes (Excel, word processing, statistical analysis, 
email and internet) is necessary. 

• Core values: diversity and inclusion, integrity and commitment. 
• Core competencies: communication, working with people, drive for results. 
• Functional competencies: deciding and initiating action, relating and networking, applying technical expertise, 

formulating strategies and concepts, planning and organizing, adapting and responding to change, and 
entrepreneurial thinking. 

• Fluency in English and in another UN language required. 
Remarks: None. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: HIV and AIDS Specialist 

(Knowledge Acquisition and 
Networking), Programmes 

Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: UNITED STATES OF AMERICA Budget Level: L-3 
Region: Headquarters New York PAT No. (IMIS): (22152) 
Duty 
Station: 

New York Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-243 HR Officer: HIV/AIDS,  
(recruit.HIV@unicef.org) 

   
Purpose: Responsible for coordinating the HIV and AIDS knowledge acquisition and networking components of work. 

Coordinate knowledge acquisition and networking work of the HIV and AIDS focal points from all sections including 
Health, Nutrition, ADAP, and other offices including Communication, Evaluation, Policy and Planning. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in communications or journalism or an information management related discipline 
or another with relevance to UNICEF's work in combination with work experience in the area of knowledge 
acquisition and information dissemination. 

• At least five years progressive experience working for international organization in public health, project 
design, communications/journalism and monitoring and evaluation. 

• Core Values: Commitment, Diversity and Inclusion, and Integrity. 
• Core Competencies: Communication, Working with People, Drive for Results. 
• Functional Competencies: Leading and Supervising, Formulating Strategies and Concepts, Analyzing, Relating 

and Networking, Deciding and Initiating Action, Applying Technical Expertise. 
• Advanced knowledge of latest technology in: Child-maternal health and PMCT of HIV/AIDS, HIV/AIDS health 

care, Adolescent Development, HIV/AIDS Pandemic preparedness, Infectious diseases control, Behavior 
change communication. 

• Fluency in English and French. Knowledge of Spanish an asset. 
Remarks: None. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Procurement Officer, Private 

Fundraising and Partnerships 

Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: SWITZERLAND Budget Level: P-2* 
Region: Headquarters Outside New York PAT No. (IMIS): (12140) 
Duty 
Station: 

Geneva Closing Date for 
Applications: 

29 May 2009 

VN. No.: VN-09-244 HR Officer: Geneva Recruitment,  
(pfprecruitment@unicef.org) 

   
Purpose: Under the general supervision of the Procurement Manager, carries out all procurement activities and supplier 

management for a range of products under his/her responsibility. 
Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• University Degree in business administration, management or related technical field, with training in 
purchasing or supply administration.     

• Minimum of three years of progressively responsible work experience related to purchasing or supply 
management, at national and international level. Knowledge of European markets and standards is an asset, 
and experience with print procurement, or with a consumer company specializing in the printing industry is 
also an asset. 

• Proven ability to conceptualize, innovate, plan and execute ideas, as well as transfer knowledge and skills. 
• Ability to express clearly and concisely, ideas and concepts in written and oral forms. 
• Well experienced in the use of standard office software applications; experience working with SAP or other 

systems would be an asset. 
• Ability to establish and maintain harmonious working relationships in an international multi-cultural work 

environment. 
• Ideally, knowledge of printing practices and technologies. 
• Fluency in English essential; knowledge of French, German, and Mandarin would be an asset. 

Remarks: * Project staff and external candidates selected for core posts will remain on fixed-term appointment.  
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Chief, Field Office Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: RUSSIAN FEDERATION Budget Level: L-4 
Region: CEE/CIS PAT No. (IMIS): (40855) 
Duty 
Station: 

Vladikavkaz Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-245 HR Officer: Leadership,  
(recruit.EXE@unicef.org) 

   
Purpose: Under the overall direction of the Representative for the Russian Federation (RF), responsible for the development,

implementation, monitoring and evaluation of the full range of programmes/projects (increasingly recovery-
oriented, but with some remaining elements of humanitarian nature, as required by the situation on the ground)
aimed at ensuring the protection of rights and well being of children and mothers in the North Caucasus, including
Ingushetia, Chechnya, North Ossetia-Alania, Dagestan, Kabardino-Balkaria, Stavropol, Karachaevo Cherkessia and 
eventually other North Caucasus republics.  
In addition, responsible for further exchanging experiences and mainstreaming of the North Caucasus programme 
into the wider framework of UNICEF’s Country Programme in the RF with specific attention to preventive health 
care; de-institutionalization of children; building an inclusive and tolerant society; support to independent child 
rights ombudspersons; support to children’s voices/participation and, promotion of the CRC. 

Generic Job 
Description: 

Generic JD code 1EMR4 

Minimum 
Requirements: 

See also Generic JD code 1EMR4 
• Advanced university degree in social sciences, health, education or other related fields 
• Eight years of progressively responsible experience in programme formulation, planning, management and

evaluation, a substantial portion of which in emergency programme management and operations. Field
experience with inter-agency operations in complex emergencies would be a significant asset.  

• Very high ethical and moral standards 
• Excellent drafting skills in English (essential).  
• Versatility, judgment, maturity, ability to work in a team, cope under stressful and difficult conditions and

political/cultural sensitivity. 
• Current knowledge of development issues, policies as well as social programming policies and procedures in

international development and humanitarian cooperation. 
• Proven ability to conceptualize, innovate, plan and execute ideas as well as to transfer knowledge and skills. 
• Leadership and organizational ability. 
• Sound analytical, negotiating, communication and advocacy skills. 
• Excellent negotiation and diplomatic skills. 
• Good knowledge of computer management and applications. 
• Ability to work in an international and multicultural environment 
• Fluency in English and Russian required.  

Remarks: * Re-advertisement of VN-08-682 of 17 October 2008. 
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Operations Manager Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: RUSSIAN FEDERATION Budget Level: L-3 
Region: CEE/CIS PAT No. (IMIS): (RUS-10001) 
Duty 
Station: 

Vladikavkaz Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-246 HR Officer: Operations,  
(recruit.OPS@unicef.org) 

   
Purpose: Manages the operational functions of the Vladikavkaz field office (finance and accounts, human resources, 

administration, supply, ICT), including PFP, in support of the country office programme. 
Generic Job 
Description: 

Generic JD code 1OPR3 

Minimum 
Requirements: 

See also generic JD code 1OPR3. 
• Advanced university degree in business administration, management or a related field. 
• Five years of progressively responsible professional work experience in human resources and financial 

management and office administration, some of which should be at the international level. 
• Proven ability to conceptualize, plan and execute ideas. 
• Ability to express clearly and concisely ideas and concepts in written and oral form. 
• Ability to supervise professional and support staff. 
• Proven skills in management and administration. 
• Proven ability to plan, manage and monitor the effective use and safekeeping of fixed assets and financial 

resources. 
• Good analytical and negotiating skills. 
• Ability to organize and implement training. 
• Computer skills, including internet navigation, and various office applications. 
• Demonstrated ability to work in a multi-cultural environment, and establish harmonious and effective working 

relationships both within and outside the organization. 
• Fluency in English and another UN language required. Knowledge of Russian is an asset. 

Remarks: * Funding is available until 31 December 2010. 
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Chief, Child Protection Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: CHAD Budget Level: L-4 
Region: WCARO PAT No. (IMIS): (42000) 
Duty 
Station: 

N'Djamena Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-247 HR Officer: Child Protection,  
(recruit.CP@unicef.org) 

   
Purpose: Under the guidance of the Deputy Representative, responsible for the development, planning, implementation, 

monitoring and evaluation of assigned child protection programme within the Protection sector. 
Generic Job 
Description: 

Generic JD does not apply to this position. 

Minimum 
Requirements: 

• Advanced university degree in social sciences, or related technical field. 
• Eight years of progressively responsible professional work experience at the national and international levels 

in programme management, monitoring and evaluation, in a related field. 
• Knowledge of the latest developments and technology in related fields. 
• Analytical, negotiating, communication and advocacy skills. 
• Supervisory and managerial skills. 
• Leadership and teamwork abilities. 
• Demonstrated ability to work in a multicultural environment and establish harmonious and effective working 

relationships, both within and outside the organization. 
• Computer skills, including internet navigation and various office applications. 
• Fluency in French.  Working knowledge of English required. Knowledge of the local working language of the 

duty station is an asset. 
Remarks: None. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
 



 

VB-2009-09 Page 16 

When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: ICT Specialist Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: DEMOCRATIC REPUBLIC OF CONGO Budget Level: L-3 
Region: WCARO PAT No. (IMIS): (17941) 
Duty 
Station: 

Kinshasa Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-248 HR Officer: Operations,  
(recruit.OPS@unicef.org) 

   
Purpose: Under the overall guidance of the Chief of Operations, responsible for the development and implementation of 

computerization plans and activities necessary for programme operations control and information/communication 
network systems in the head office in Kinshasa and in the seven sub-offices throughout the country, in order to 
improve work effectiveness and productivity. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in computer science or information systems and/or telecommunications 
equipment. Post graduate diploma or equivalent in computer programming. 

• At least five years progressively responsible international experience in EDP, systems design, office 
automation/telecommunication and related MIS. Experience in telecommunications systems and interfaces are 
desired. 

• Knowledge and experience of local area network management, design management and programming an 
asset. Previous telecommunications experience is preferable. Knowledge of satellite communications very 
useful. 

• Knowledge of UNICEF's programming practices desirable. 
• Core Values: Commitment, Diversity and Inclusion, Integrity. 
• Core Competencies: Communication, Drive for Result, Working With People. 
• Functional Competencies: Adapting and Responding to Change, Analyzing, Applying Technical Expertise, 

Formulating Strategies and Concepts, Leading and Supervising, Planning and Organizing, and Technical 
Knowledge. 

• Knowledge of office computer and information systems specific to: Network management, Local area 
networks, Wide area networks. Security and emergency telecommunications (fundamental knowledge in non-
emergency and advanced in emergency duty stations), IT security, IT operations and service management 
fundamentals, Office messaging platforms, Business process analyses, Relational Database technology, Office 
Telephony technologies and Power management fundamentals. 

• Fluency in English and French required. Knowledge of local language an asset. 
Remarks: None. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Operations Manager Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: DEMOCRATIC REPUBLIC OF CONGO Budget Level: L-3 
Region: WCARO PAT No. (IMIS): (17942) 
Duty 
Station: 

Goma Closing Date for 
Applications: 

29 May 2009 

VN. No.: VN-09-249 HR Officer: Operations,  
(recruit.OPS@unicef.org) 

   
Purpose: To support the Project Officer who is also the head of the sub-office in the management of operational functions 

including finance, accounts, human resources, administration, supply and logistics, security and IT, in support of 
the country programme as implemented through the sub-office in North Kivu and support of two other sub-offices. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in business administration, management or a related field. 
• Five years of progressively responsible professional work experience in personnel and finance management 

and office administration. 
• Previous experience working in a multicultural environment, experience in an environment of threatened 

security. 
• Proven skills in management, financial management and administration. 
• Good writing and communication skills. 
• Supervisory ability and experience. 
• Proven ability to plan, manage and monitor the effective use and safekeeping of fixed assets and financial 

resources. 
• Good analytical and negotiating skills. 
• Knowledge of telecommunications systems required. 
• Ability to organize and implement training. 
• Computer skills, including internet navigation, and various office applications. 
• Demonstrated ability to work in a multi-cultural environment, and establish harmonious and effective working 

relationships both within and outside the organization. 
• Fluency in English and French required. Knowledge of the local working language of the duty station is an 

asset. 
Remarks: * Re-advertisement of VN-08-768 of 14 November 2008. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Programme Communication 

Specialist 

Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: BURKINA FASO Budget Level: L-3 
Region: WCARO PAT No. (IMIS): (51730) 
Duty 
Station: 

Ouagadougou Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-250 HR Officer: External Relations,  
(recruit.COM@unicef.org) 

   
Purpose: Under the general guidance of the Representative, responsible for the conceptualization, planning, execution, 

monitoring and evaluation of a communication, advocacy and social mobilization strategy to promote respect for 
children's and women's rights and support UNICEF's mission in the country. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in communication, journalism, public relations; or equivalent professional work 
experience in the communication area. 

• Five years progressively responsible professional work experience in communication, print and broadcast 
media or interactive digital media, of which two years should be in developing countries.   

• Knowledge of current theories and practices in communication, research, planning and strategy, and the role 
of mass media in social mobilization. 

• Knowledge of current issues in the evolution of overseas development assistance. 
• General ability to express clearly and concisely ideas and concepts in written and oral form; specific skills in 

writing press releases and articles/stories for traditional and electronic media.  
• Proven ability to conceptualize, plan and execute ideas, as well as impart knowledge and teach skills.  
• Proven ability to effectively manage relationships with community groups, persons and groups of influence, 

media representatives, donor representative's government officials and other UNICEF partners. 
• Knowledge of computer systems, internet navigation and various office applications, specifically interactive 

digital media.  
• Proven ability to work as part of a team. 
• Fluency in English and French required. Knowledge of other languages of donors is an asset.  

Remarks: None. 
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Chief, Social Policy Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: ANGOLA Budget Level: L-5 
Region: ESARO PAT No. (IMIS): (51257) 
Duty 
Station: 

Luanda Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-251 HR Officer: Social Policy,  
(recruit.SP@unicef.org) 

   
Purpose: Under the general guidance of the Representative, responsible for management of the Social Policy, Planning, 

Information and Monitoring team, including the formulation, planning, design, implementation and evaluation of 
the Social Policy and Planning project and related Country Programme-wide functions delegated to the section, 
including policy oversight, planning, monitoring and evaluation. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in social sciences or a related technical field. 
• Ten years of progressively responsible professional work experience at the national and international levels in 

programme planning and management in a related field, with emphasis on strategic planning, leading vision 
and change. 

• Knowledge of the latest developments and technology in the related field, including changing aid modalities 
and evolving development assistance environment. 

• Practical and proven experience in policy dialogue, development and analysis and engagement at the policy 
level in the sector, within the context of UN Reform and multi-donor development partnerships. 

• Expertise to leverage UNICEF's comparative advantage. 
• Professional expertise in inter-disciplinary approaches to programme planning, and research and evaluation 

methodology. 
• Proven ability to conceptualize, plan and manage programmes, as well as to impart knowledge and teach 

skills. 
• Leadership, vision, strategic and global thinking. 
• Planning and setting standards and monitoring work. 
• Strong supervisory and managerial skills. 
• Strong analytical and conceptual thinking skills. 
• Ability to negotiate effectively and build alliances and partnerships, through strong communication and 

advocacy skills. 
• Knowledge of innovative fundraising and resource mobilization strategies. 
• Good knowledge of UNICEF business and process; including internet navigation and various office 

applications. 
• Demonstrated ability to work in a multi-cultural environment and establish harmonious and effective working 

relationships, both within and outside the organization. 
• Fluency in English and another UN language is required. Knowledge of Portuguese is an important asset. 

Remarks: None. 
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Chief, Field Office Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: TANZANIA Budget Level: L-4 
Region: ESARO PAT No. (IMIS): (TNZ-0917) 
Duty 
Station: 

Kigoma Closing Date for 
Applications: 

29 May 2009 

VN. No.: VN-09-252 HR Officer: Leadership,  
(recruit.EXE@unicef.org) 

   
Purpose: Under the general guidance of the Deputy Representative, responsible for the overall coordination, planning, 

development, and management of UNICEF programme component in North-Western Tanzania that consists of two 
programmatic pillars: a) humanitarian assistance to the refugee population; b) UN Delivering as One Joint 
Programme 6.1 on Transition from Humanitarian Assistance to Sustainable Development of Host Communities. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in any of the following: social sciences, public administration, international 
relations, business administration, public health, education, or other fields related to the work of UNICEF. 

• Eight years of professional work experience at the national and international levels in social development, 
management, monitoring, and evaluation. 

• Current knowledge of development issues, strategies, as well as programming policies and procedures in 
international development cooperation. Proven ability to conceptualize, innovate, plan and execute ideas as 
well as impart knowledge and teach skills. 

• Ability to supervise and direct a team of professional staff. 
• Good analytical, negotiating, communication and advocacy skills. 
• Computer skills, including internet navigation and various office applications. 
• Demonstrated ability to work in a multi-cultural environment and establish harmonious and effective working 

relationships both within and outside the organization. 
• Fluency in English and another UN language required. Knowledge of Kiswahili is an asset. 

Remarks: None. 
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Chief, Social Policy and 

Economic Analysis 

Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: ZAMBIA Budget Level: L-4 
Region: ESARO PAT No. (IMIS): (ZAM-09002) 
Duty 
Station: 

Lusaka Closing Date for 
Applications: 

15 May 2009 

VN. No.: VN-09-253 HR Officer: Social Policy,  
(recruit.SP@unicef.org) 

   
Purpose: Under the guidance of the Representative, the incumbent will be responsible for leadership and coordination of the 

Policy and Poverty Analysis cluster, supporting work in the on-going analysis of the situation of Zambian children, 
development of and advocacy for credible policy solutions at the national level, and the promotion of coordinated 
large scale action for the wider protection of and response to vulnerable children. This latter include strengthening 
of Government capacity to deliver and scale up social protection and welfare assistance to vulnerable children and 
households. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in social sciences, or related technical field. 
• Up to date expertise of the analysis of child poverty, and social protection/social welfare assistance 

programmes to alleviate poverty. 
• A minimum of eight years of progressively responsible experience in child poverty analysis and policy, social 

protection programming, project administration, monitoring and evaluation, as well as demonstrated 
understanding of the socio-economic and cultural context of orphans and vulnerable children phenomenon. 

• A strong understanding of the Zambian national context, and of the history of poverty analysis and 
programming a definite asset. 

• Strong communications and advocacy skills, with experience in negotiating/coordinating with high level 
UNICEF partners. 

• Current knowledge of policy thinking of human rights/CRC and social programming policies and procedures at 
both sub-national, national and regional levels, 

• Analytical, negotiating, communication and advocacy skills. 
• Coordinating, supervisory and managerial skills. 
• Knowledge of computer management and applications. 
• Ability to work in an international and multicultural environment. 
• Fluency in English and another UN working language is required. Knowledge of several Zambian languages 

desirable. 
Remarks: * Funding initially available for a year only. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Social Policy Specialist Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: LESOTHO Budget Level: L-4 
Region: ESARO PAT No. (IMIS): (52135) 
Duty 
Station: 

Maseru Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-254 HR Officer: Social Policy,  
(recruit.SP@unicef.org) 

   
Purpose: Under the guidance of the Deputy Representative, responsible for the planning, implementation, monitoring and 

evaluation of the Policy, Legislation and Social Protection Programme. 
Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in social sciences. 
• Eight years of progressively responsible professional work experience at the national and international levels 

in policy formulation, national budget analysis, programme management, monitoring and evaluation, in a 
related field. Experience in policy implementation and programming for orphaned and vulnerable children in 
the context of HIV and AIDS and from a child rights perspective an asset. 

• Fluency in English and knowledge of another UN working language will be an added advantage. 
• Current knowledge of the latest developments in programming for orphaned and vulnerable children across 

key programme sectors and use of evidence-based information to advocate for their rights to services, 
especially through national sectoral budget allocations and programmes. 

• Proven ability to conceptualize, develop, plan, manage and coordinate programmes, as well as to impart 
knowledge and teach skills. 

• Leadership and teamwork abilities and a drive for results. 
• Good analytical, negotiating, communication and advocacy skills. 
• Supervisory and managerial skills with the ability to manage resources. 
• Demonstrated ability to work in a multi-cultural environment and establish harmonious and effective working 

relationships both within and outside the organization. 
• Computer skills, including internet navigation and various office applications. 

Remarks: * Re-advertisement of VN-08-822 of 15 December 2008. 
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Monitoring and Evaluation 

Specialist 

Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: ERITREA Budget Level: L-3 
Region: ESARO PAT No. (IMIS): (22214) 
Duty 
Station: 

Asmara Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-255 HR Officer: Planning, Monitoring and Evaluation,  
(recruit.PME@unicef.org) 

   
Purpose: Under the supervision of the Representative, responsible for the planning, development and implementation of the 

integrated monitoring and evaluation strategies and plan in support of the Eritrea country programme. 
Generic Job 
Description: 

Generic JD code 1ME3 

Minimum 
Requirements: 

See also generic JD code 1ME3. 
• Advanced university degree in social sciences (Masters), demography, development planning, statistics or a 

related technical field. 
• Five years of progressively responsible professional work experience at national and international levels in 

programme monitoring and evaluation. Practical experience in community-based research. 
• Strong analytical, quantitative and qualitative research skills. 
• Knowledge of computer management skills, including internet navigation and various office applications. 
• Specialized training in statistics. 
• Ability to organize and implement training.  
• Good analytical, negotiating and communication skills. 
• Fluency in English and another UN language is required. Knowledge of the local working language of the duty 

station is desirable. 
Remarks: None. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Operations Manager Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: UGANDA Budget Level: L-3 
Region: ESARO PAT No. (IMIS): (UGD-10058) 
Duty 
Station: 

Moroto Closing Date for 
Applications: 

29 May 2009 

VN. No.: VN-09-256 HR Officer: Operations,  
(recruit.OPS@unicef.org) 

   
Purpose: Manages the operational functions of a zonal office i.e., finance, accounts, personnel, administration, supply, EDP, 

in support of the country office programme. 
Generic Job 
Description: 

Generic JD code 1OPR3 

Minimum 
Requirements: 

See also generic JD code 1OPR3. 
• Advanced university degree in business administration, management or a related field. 
• Five years of progressively responsible professional work experience in personnel and finance management 

and office administration, some of which should be at the international level. 
• Proven ability to conceptualize, plan and execute ideas. 
• Ability to express clearly and concisely ideas and concepts in written and oral form. 
• Supervisory ability. 
• Proven skills in management and administration. 
• Proven ability to plan, manage and monitor the effective use and safekeeping of fixed assets and financial 

resources. 
• Good analytical and negotiating skills. 
• Ability to organize and implement training. 
• Computer skills, including internet navigation, and various office applications. 
• Demonstrated ability to work in a multi-cultural environment, and establish harmonious and effective working 

relationships both within and outside the organization. 
• Fluency in English and another UN language required. Knowledge of the local working language of the duty 

station is an asset. 
Remarks: * Position is currently at the L-2 level. Upgrade to the L-3 level will be effective 1 January 2010. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: WES Specialist Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: ETHIOPIA Budget Level: L-3 
Region: ESARO PAT No. (IMIS): (46907) 
Duty 
Station: 

Addis Ababa Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-257 HR Officer: Water and Environmental Sanitation,  
(recruit.WES@unicef.org) 

   
Purpose: Under the guidance of the Programme/Project Officer, responsible for the planning, implementation, monitoring 

and evaluation of assigned programme/project(s) within the WASH sector. 
Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in social sciences, or related technical field. 
• Five years of progressively responsible professional work experience at the national and international levels in 

programme management, monitoring and evaluation, in a related field. 
• Knowledge of the latest developments and technology in related fields. 
• Analytical, negotiating, communication and advocacy skills. 
• Supervisory and managerial skills. 
• Leadership and teamwork abilities. 
• Computer skills, including internet navigation and various office applications. 
• Demonstrated ability to work in an a multi-cultural environment and establish harmonious and effective 

working relationships, both within and outside the organization. 
• Fluency in English and another UN language required. Knowledge of the local working language of the duty 

station is an asset. 
Remarks: None. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Programme Specialist Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: BANGLADESH Budget Level: L-4 
Region: ROSA PAT No. (IMIS): (BAN-09001) 
Duty 
Station: 

Cox's Bazar Closing Date for 
Applications: 

29 May 2009 

VN. No.: VN-09-258 HR Officer: Leadership,  
(recruit.EXE@unicef.org) 

   
Purpose: Under the close guidance and supervision of Chief, Field Operations, the incumbent will provide strategic direction 

in the overall development and coordination of programmes in the Chittagong Hill Tracts and Cox’s Bazar Districts 
considering the political and cultural sensitivity of the region. The incumbent will undertake high level dialogue 
between rival groups which calls for tact, diplomacy, political dialogue and understanding of the complex 
development sectors with other UN agencies. It also requires special competencies including strategic thinking, 
negotiation, critical judgment, and leading vision and change to address the political and cultural context in the 
region. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in Social Sciences, International Relations, Government and Public 
Administration, Public Policy, Social Development, Community Development or other relevant disciplines 
related to development sector.  

• Specialization, training in participatory methods and community development/process is essential.  
• Background and familiarity with emergency is required. 
• Training in monitoring and evaluation is an asset.  
• Minimum eight years of progressively responsible professional work experience at the national and 

international level in project management, monitoring and evaluation. At least two years of experience in 
working with community-based projects. Experience in working with indigenous group is an advantage. 

• Keeping up-to-date with the latest developments in UNICEF/UN programme and management policies, 
strategies (including those related to gender), procedures. 

• Keeping up-to-date with the latest developments in the social sector. 
• Awareness of and sensitivity to the local development and political/cultural environment. 
• Good analytical and negotiating skills; ability to present ideas clearly both in writing and orally. 
• Awareness of and sensitivity to child rights and gender issues and mainstream them in all programme 

activities. 
• Good communication and advocacy skills 
• Ability to manage and monitor programme activities and prepare analytical and concise report and data to 

support advocacy and management decisions. 
• Core Values: Diversity and Inclusion, Integrity, Commitment. 
• Core Competencies: Communication, Working with people, Drive for results. 
• Functional Competencies: Leading and supervising, Analyzing, Persuading and influencing, Formulating 

strategies and concepts, Relating and networking, Analyzing and Researching, Applying technical Expertise, 
Coping with pressures and setbacks. 

• Fluency in English is essential. Knowledge of local language will be an advantage. 
Remarks: None. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 
 
Post Title: Operations Manager (Internal 

Control) 

Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: BANGLADESH Budget Level: L-3 
Region: ROSA PAT No. (IMIS): (BAN-09002) 
Duty 
Station: 

Dhaka Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-259 HR Officer: Operations,  
(recruit.OPS@unicef.org) 

   
Purpose: Under the direct supervision of the Chief of Operations, the Internal Control Specialist is responsible for 

establishing standards and procedures to reduce illegal, unethical and improper conduct for ensuring these 
standards are communicated and institutionalized throughout the Office, and for monitoring the Office’s compliance 
with these standards and procedures. The incumbent serves the senior management by reporting on the Office’s 
compliance efforts and providing guidance on compliance matters. S/He will provide support to other country 
offices in the Region on risk mitigation measures as and when required. 
Within the context of a large office, responsible for all risk management activities. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in law, business administration, management or a related field. 
• Minimum five years of progressively responsible professional work experience in audit and finance 

management and office administration, some of which should be at the international level. 
• Proven ability to conceptualize, plan and execute ideas. 
• Ability to express clearly and concisely ideas and concepts in written and oral form. 
• Proven skills in management and administration. 
• Proven ability to plan, manage and monitor the effective use and safekeeping of fixed assets and financial 

resources. 
• Good analytical and negotiating skills. 
• Ability to organize and implement training. 
• Computer skills, including internet navigation, and various office applications. 
• Demonstrated ability to work in a multi-cultural environment, and establish harmonious and effective working 

relationships both within and outside the organization. 
• Core Values: Diversity and Inclusion, Integrity, Commitment. 
• Core Competencies: Communication, Working with people, Drive for results. 
• Functional Competencies: Analyzing and Researching, Applying technical Expertise, Persuading and 

influencing, Formulating strategies and concepts, Relating and networking, Coping with pressures and 
setbacks. 

• Fluency in English is required. Knowledge of the local working language of the duty station is an asset. 
Remarks: None. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 
 
Post Title: Chief, Child Protection Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: IRAQ Budget Level: L-5 
Region: MENA PAT No. (IMIS): (20985) 
Duty 
Station: 

Baghdad Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-260 HR Officer: Child Protection,  
(recruit.CP@unicef.org) 

   
Purpose: Under the overall guidance of the Deputy Representative, responsible for the development, design, planning, 

implementation and management of the programme for Child Protection & Participation Programme within the 
country programme, and administering a programme budget. 
As head of section, directs a significant group of professional and support staff to develop and administer the Child 
Protection and Participation Programme. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in Social Sciences or a related technical field. 
• Ten years progressively, responsible professional work experience at the national and international levels in 

programme planning and management in a related field, with emphasis on strategic planning. 
• Knowledge of the latest developments, technology and trends in child rights, human rights, child protection, 

children in armed conflict, emergency, humanitarian affairs and in related fields. 
• Proven ability to conceptualize, plan and manage programmes, as well as to impart knowledge and teach 

skills. 
• Leadership, supervisory and managerial skills. 
• Ability to make timely and quality judgements and decisions. 
• Good analytical, negotiation, communication and advocacy skills. 
• Demonstrated ability to work in a multi-cultural environment and establish harmonious and effective working 

relationships both within and outside the organization. 
• Computer skills, including internet navigation and various office applications. 
• Ability to work under pressure and stressful and difficult conditions. 
• Ability to work in a politically complex, unstable and sometimes insecure environment. 
• Initiative, passion and commitment to UNICEF’s mission and professional values. 
• Fluency in English and another UN language required. Knowledge of the local working language of the duty 

station is an asset 
Remarks: None. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Chief, Field Operations Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: IRAQ Budget Level: P-5* 
Region: MENA PAT No. (IMIS): (IRQ-09024) 
Duty 
Station: 

Baghdad Closing Date for 
Applications: 

29 May 2009 

VN. No.: VN-09-261 HR Officer: Leadership,  
(recruit.EXE@unicef.org) 

   
Purpose: Under the general guidance of the Deputy Representative, responsible for the implementation, monitoring and 

evaluation of the downstream components of the national level programme of cooperation in all locations, including 
specific responsibility for emergency response activity.  

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in social sciences or related field. 
• Ten years progressively responsible professional work experience at national and international levels in social 

development, management, monitoring and evaluation. 
• The incumbent will be heading a large zonal structure (three offices) comprising 90-100 staff, a role that 

requires proven management experience, proven financial management skills and experience and negotiating 
skills. 

• Current knowledge of development issues, policies, as well as social programming policies and procedures in 
international development cooperation. 

• Ability to supervise and direct a team of staff in an extremely difficult environment. 
• Proven ability to conceptualize, innovate, plan and execute ideas as well as transfer knowledge and skills. 
• Ability to express clearly and concisely ideas and concepts in written and oral form. 
• Analytical, negotiating, communication and advocacy skills. 
• Training ability. 
• Good knowledge of computer management and applications. 
• Ability to work in an international and multicultural environment in a security heightened zone. 
• Fluency in English and one other UN language is required. Knowledge of Arabic is an asset.  

Remarks: * Project staff and external candidates selected for core posts will remain on fixed-term appointment.  
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 
 
Post Title: Chief, Field Office Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: IRAQ Budget Level: L-4 
Region: MENA PAT No. (IMIS): (IRQ-09048) 
Duty 
Station: 

Erbil Closing Date for 
Applications: 

29 May 2009 

VN. No.: VN-09-262 HR Officer: Leadership,  
(recruit.EXE@unicef.org) 

   
Purpose: Under the general guidance of the Chief of Field Operations, responsible for the programme implementation, field 

coordination and emergency response in the respective zone. 
Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in any of the following: Social Sciences, Public Administration, International 
Relations, Business Administration, Public Health, Education, or other fields related to the work of UNICEF. 

• Eight years of professional work experience at the national and international levels in social development, 
management, monitoring and evaluation.  

• Current knowledge of development issues, strategies, as well as programming policies and procedures in 
international development cooperation. 

• Proven ability to conceptualize, innovate, plan and execute ideas, as well as to impart knowledge and teach 
skills.  

• Ability to supervise and direct a team of professional staff. 
• Good analytical, negotiating, communication and advocacy skills. 
• Computer skills, including internet navigation and various office applications. 
• Demonstrated ability to work in a multi-cultural environment and establish harmonious and effective working 

relationships both within and outside the organization. 
• Fluency in English and another UN language is required. Knowledge of Arabic is an asset. 

Remarks: None. 
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Chief, Field Office Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: IRAQ Budget Level: L-4 
Region: MENA PAT No. (IMIS): (IRQ-09034) 
Duty 
Station: 

Basra Closing Date for 
Applications: 

29 May 2009 

VN. No.: VN-09-263 HR Officer: Leadership,  
(recruit.EXE@unicef.org) 

   
Purpose: Under the general guidance of the Chief Field Operations, responsible for the programme implementation, field 

coordination and emergency response in the respective zone. 
Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in any of the following: Social Sciences, Public Administration, International 
Relations, Business Administration, Public Health, Education, or other fields related to the work of UNICEF. 

• Eight years of professional work experience at the national and international levels in social development, 
management, monitoring and evaluation.  

• Current knowledge of development issues, strategies, as well as programming policies and procedures in 
international development cooperation. 

• Proven ability to conceptualize, innovate, plan and execute ideas, as well as to impart knowledge and teach 
skills.  

• Ability to supervise and direct a team of professional staff. 
• Good analytical, negotiating, communication and advocacy skills. 
• Computer skills, including internet navigation and various office applications. 
• Demonstrated ability to work in a multi-cultural environment and establish harmonious and effective working 

relationships both within and outside the organization. 
• Fluency in English and another UN language is required. Knowledge of Arabic is an asset. 

Remarks: None. 
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 
 
Post Title: Health Specialist Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: SUDAN Budget Level: L-4 
Region: MENA PAT No. (IMIS): (22931) 
Duty 
Station: 

Khartoum Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-264 HR Officer: Health and Nutrition,  
(recruit.HN@unicef.org) 

   
Purpose: Under the general guidance of the Chief, Health and Nutrition, responsible for providing the technical support to 

the field offices in planning, implementation, monitoring and evaluation of a component of the emergency and 
regular health programme in North Sudan in such a manner as to ensure UNICEF functions as the lead agency in 
this field. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in public health, medical field or a related technical field.  
• Eight years progressively responsible professional work experience at the national and international levels in 

programme planning, management, monitoring, and evaluation, in a related field. 
• Experience working in an emergency is an advantage. 
• Current knowledge of the latest developments and technology, in the field. 
• Proven ability to conceptualize, develop, plan and manage programmes, as well as to impart knowledge and 

teach skills. 
• Leadership and teamwork abilities. 
• Good analytical, negotiating, communication and advocacy skills. 
• Demonstrated ability to work in a multi-cultural environment and establish harmonious and effective working 

relationships both within and outside the organization. 
• Computer skills, including internet navigation and various office applications. 
• Fluency in English and another UN language required. Knowledge of the local working language of the duty 

station is an asset. 
Remarks: * Post duration for a year only. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: HIV/AIDS Manager Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: SUDAN Budget Level: L-4 
Region: MENA PAT No. (IMIS): (52527) 
Duty 
Station: 

Juba Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-265 HR Officer: HIV/AIDS,  
(recruit.HIV@unicef.org) 

   
Purpose: Under the general guidance of the Senior Programme Officer for Programme Coordination, responsible for overall 

coordination, planning, development and management of a medium-sized country programme of cooperation to 
improve the status of women and children. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in any of the following: Social Sciences, Public Administration, International 
Relations, Business Administration, Public Health, Education, or other fields related to the work of UNICEF. 

• Eight years of professional work experience at the national and international levels in social development, 
management, monitoring and evaluation.  

• Current knowledge of development issues, strategies, as well as  programming policies and procedures in 
international development cooperation.   

• Proven ability to conceptualize, innovate, plan and execute ideas, as well as to impart knowledge and teach 
skills.  

• Ability to supervise and direct a team of professional staff. 
• Good analytical, negotiating, communication and advocacy skills. 
• Computer skills, including internet navigation and various office applications. 
• Demonstrated ability to work in a multi-cultural environment and establish harmonious and effective working 

relationships both within and outside the organization. 
• Fluency in English and another UN language  is required. Knowledge of the local working language of the duty 

station is an asset. 
Remarks: * Post duration is for one year only. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Child Protection Specialist Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: IRAQ Budget Level: L-3 
Region: MENA PAT No. (IMIS): (IRQ-09005) 
Duty 
Station: 

Baghdad Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-266 HR Officer: Child Protection,  
(recruit.CP@unicef.org) 

   
Purpose: Under the guidance of the Chief of Child Protection Section (Child Protection and Participation Programme), is 

responsible for the planning, development, implementation, monitoring and evaluation of the UNICEF Iraq Justice 
for Children and Young People project. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in law/ international human rights or related technical field. 
• Five years of progressively responsible professional work experience at the national and international levels in 

programme management, monitoring and evaluation, in a related field. 
• Knowledge of the latest developments and technology in related fields and trends in child rights, juvenile 

justice, human rights, child protection, children in armed conflict, emergency, humanitarian affairs and in 
related fields. 

• Ability to make timely and quality judgements and decisions. 
• Analytical, negotiating, communication and advocacy skills. 
• Supervisory and managerial skills. 
• Leadership and teamwork abilities. 
• Commitment to continuous learning for professional development. 
• Demonstrated ability to work in a multi-cultural environment and establish harmonious and effective working 

relationships, both within and outside the organization. 
• Computer skills, including internet navigation and various office applications. 
• Fluency in English and another UN language required. Knowledge of the local working language of the duty 

station is an asset. 
Remarks: None. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 
 
Post Title: Operations Manager Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: IRAQ Budget Level: L-3 
Region: MENA PAT No. (IMIS): (44730) 
Duty 
Station: 

Erbil Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-267 HR Officer: Operations,  
(recruit.OPS@unicef.org) 

   
Purpose: Responsible for the operational functions (i.e., finance, accounts, human resources, administration, supply, and 

ICT) of Zonal Office North in support of the Iraq country programme. 
Generic Job 
Description: 

Generic JD code 1OPR3 

Minimum 
Requirements: 

See also generic JD code 1OPR3. 
• Advanced university degree in business administration, management or a related field. 
• Five years of progressively responsible professional work experience in personnel and finance management 

and office administration, some of which should be at the international level. 
• Proven ability to conceptualize, plan and execute ideas. 
• Ability to express clearly and concisely ideas and concepts in written and oral form. 
• Ability to supervise professional and support staff. 
• Proven skills in management and administration. 
• Proven ability to plan, manage and monitor the effective use and safekeeping of fixed assets and financial 

resources. 
• Good analytical and negotiating skills. 
• Ability to organize and implement training. 
• Computer skills, including internet navigation, and various office applications. 
• Demonstrated ability to work in a multi-cultural environment, and establish harmonious and effective working 

relationships both within and outside the organization. 
• Fluency in English and another UN language required. Knowledge of the local working language of the duty 

station is an asset. 
Remarks: None. 

 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 
 
Post Title: Child Protection Officer Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: IRAQ Budget Level: L-2 
Region: MENA PAT No. (IMIS): (IRQ-09006) 
Duty 
Station: 

Baghdad Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-268 HR Officer: Child Protection,  
(recruit.CP@unicef.org) 

   
Purpose: Under the supervision of the Child protection Specialist, the post will contribute to the design, planning, 

development, implementation, monitoring and evaluation of the UNICEF Iraq Child Protection and Participation 
Section project for the provision of Community Based Protection Services focussing on: Community Based 
Psychosocial Support, Mine Risk Education and Prevention and Response to Gender Based Violence. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in law/ international human rights or related technical field. 
• Five years of progressively responsible professional work experience at the national level in programme 

management, monitoring and evaluation, in a related field. 
• Knowledge of the latest developments and technology in related fields and trends in child rights, human 

rights, child protection, children in armed conflict, emergency, humanitarian affairs and in related fields. 
• Ability to make timely and quality judgements and decisions. 
• Analytical, negotiating, communication and advocacy skills. 
• Supervisory and managerial skills. 
• Leadership and teamwork abilities. 
• Commitment to continuous learning for professional development. 
• Computer skills, including internet navigation and various office applications. 
• Demonstrated ability to work in a multi-cultural environment and establish harmonious and effective working 

relationships, both within and outside the organization. 
• Initiative, passion and commitment to UNICEF’s mission and professional values. 
• Fluency in English and another UN language required. Arabic native speaker.  

Remarks: None. 
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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When applying, staff members are requested to indicate on their application whether they are currently 
occupying an abolished post and/or have received advance notice of abolition of their post. 

 
Post Title: Child Protection Specialist Bulletin Ref. No.:  CF/DHR/VB-2009-09 

Country: COLOMBIA Budget Level: L-3 
Region: TACRO PAT No. (IMIS): (COL-10001) 
Duty 
Station: 

Bogota Closing Date for 
Applications: 

22 May 2009 

VN. No.: VN-09-269 HR Officer: Child Protection,  
(recruit.CP@unicef.org) 

   
Purpose: Under the supervision of the Child Protection Specialist, will be accountable for implementing, Monitoring and 

Reporting Mechanism as well as follow up the commitments, to support Security Council Resolution 1612. 
Generic Job 
Description: 

Generic JD does not apply this position 

Minimum 
Requirements: 

• Advanced university degree, preferably in the social sciences, law or other relevant field.  
• Five of professional work experience at national and international levels in child protection, including 

international work experience or field work experience. 
• Background/familiarity with Emergency. 
• Advanced knowledge of one or more of the technical areas of UNICEF programmes. 
• Advanced technical knowledge of theories, principles and methods in the following: Strengthening child 

protection systems and partner capacity for protecting children against violence; in emergencies; in respect of 
harmful traditional practices; in improving justice for children and in strengthening social welfare systems. 

• Knowledge on the Resolution 1612 will be essential. 
• Theoretical foundations in international protection of children, human rights, humanitarian principles, 

international law. 
• Use of data and indicators in child protection. 
• Universal Declaration of Human Rights C.R.C. 
• Core Values: Commitment, Diversity and Inclusion, Integrity. 
• Core Competencies: Communication, Working with People, Drive for Results. 
• Functional Competencies: Leading and Supervising, Formulating Strategies and Concepts, Analyzing, Relating 

and Networking, Deciding and Initiating Action, Applying Technical Expertise. 
• Fluency in English and Spanish required. 

Remarks: None. 
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Advertised 
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Post Title: Principal Adviser, Private 

Engagement and Corporate 
Social Responsibility, Private 
Fundraising and Partnerships 

Bulletin Ref. No.:  CF/DHR/VB-2007-29 

Country: UNITED STATES OF AMERICA Budget Level: P-5* 
Region: Headquarters New York PAT No. (IMIS): (GEN-08017) 
Duty 
Station: 

New York Closing Date for 
Applications: 

13 December 2007 

VN. No.: VN-07-641 HR Officer: NYHQ Cluster,  
(nyhqcluster@unicef.org) 

   
Purpose: As Principal Adviser, the incumbent is responsible for the direct management of the Private Engagement and 

Corporate Social Responsibility section. 
This includes ensuring a direct, pro-active and strategic approach to partnership and CSR with large, multinational 
organizations interested in global, regional and local alliances, to be coordinated and/or negotiated with UNICEF.  
Partnerships sought will have programmatic and/or advocacy goals, or offer UNICEF other assets and services (e.g. 
services, free media, transportation, technical expertise, staff etc.), excluding product donations, to advance 
UNICEF’s mission and resources for children. Methodologies include partnership and Corporate Social 
Responsibility. Potential alliance partners include multinational companies, large foundations/trusts and large 
international service clubs. This work will be done either directly with the corporations or in partnership with 
National Committees when appropriate. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced degree in business, business administration, law or social sciences.  
• Minimum thirteen years of professional experience including ten years of senior management experience in a 

major NGO or Not-for-Profit with direct fundraising responsibilities or senior commercial management 
responsibility for strategic alliances, public private partnerships, public affairs or Corporate Social 
Responsibility in a multinational company. 

• Leadership, drive for results, commitment, strategic thinking, tact and communication, judgment and 
decisiveness, managing resources, teamwork and coaching. 

• Demonstrated ability to set standards, plan, implement and monitor work, innovate and communicate ideas 
effectively. 

• Demonstrated ability to manage and supervise diverse professional staff. 
• Thorough knowledge of current trends and priorities in Corporate Social Responsibility and the private sector. 
• Proven ability to effectively broker and manage corporate partnerships. 
• Demonstrated ability to express clearly and concisely ideas and concepts in written and oral form. 
• Knowledge of computer systems and applications, including internet navigation, various office applications, 

and specifically, interactive digital media. 
• Proven ability to work as part of a multi-cultural team. 
• Fluency in English requires and another UN language (preferably French or Spanish) highly desirable. 

Remarks: * Project staff and external candidates selected for core posts will remain on fixed-term appointment.  
** Subject to Executive Board approval and Job Classification review. 
*** Advertisement of this position is cancelled as of 27 April 2009. 
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Cancelled 
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Post Title: Fundraising Specialist, Private 

Fundraising and Partnerships 

Bulletin Ref. No.:  CF/DHR/VB-2008-03 

Country: SWITZERLAND Budget Level: P-3* 
Region: Headquarters Outside New York PAT No. (IMIS): (43657) 
Duty 
Station: 

Geneva Closing Date for 
Applications: 

14 March 2008 

VN. No.: VN-08-135 HR Officer: Geneva Recruitment,  
(pfprecruitment@unicef.org) 

   
Purpose: To provide cutting edge expertise in major donor fundraising to Brand Groups, NatComs, Regional Support Centres 

and Country Offices.  
To develop and implement major donor fundraising initiatives on a global or cross country basis. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in Marketing, Economics, Communication, Fundraising or Business Administration. 
Eminent and up-to-date knowledge of major donor fundraising. 

• Five years of progressively responsible professional work experience in fundraising development and 
management with particular focus on major donor development. International experience is a must.  

• Analytical, negotiating, excellent training and communication skills. A “people person” able to engage 
audiences big and small. Ability to work in an international and multicultural environment. Excellent team 
player. Proven versatility. High organisational capability. 

• Fluency in English. Other European languages desirable. Other non-European languages an asset 
Remarks: * Project staff and external candidates selected for core posts will remain on fixed-term appointment.  

** Minimum requirements of the position changed on 19 February 2008. 
*** Advertisement of this position cancelled as of 27 April 2009. 
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Cancelled 
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Post Title: WES Specialist Bulletin Ref. No.:  CF/DHR/VB-2008-03 

Country: ETHIOPIA Budget Level: L-4 
Region: ESARO PAT No. (IMIS): (46905) 
Duty 
Station: 

Addis Ababa Closing Date for 
Applications: 

7 March 2008 

VN. No.: VN-08-153 HR Officer: ESARO Cluster,  
(esarocluster@unicef.org) 

   
Purpose: Under the general guidance of the Chief, Sectoral Section, responsible for the development, planning,

implementation, monitoring and evaluation of a component of the sectoral programme. 
Generic Job 
Description: 

Generic JD code 1PRJ4 

Minimum 
Requirements: 

See also generic JD code 1PRJ4. 
• Advanced university degree in water and environmental sanitation or a related technical field. 
• Eight years progressively responsible professional work experience at the national and international levels in 

programme planning, management, monitoring, and evaluation, in a related field. 
• Current knowledge of the latest developments and technology, in the field. 
• Proven ability to conceptualize, develop, plan and manage programmes, as well as to impart knowledge and 

teach skills. 
• Leadership and teamwork abilities. 
• Good analytical, negotiating, communication and advocacy skills. 
• Demonstrated ability to work in a multi-cultural environment and establish harmonious and effective working 

relationships both within and outside the organization. 
• Computer skills, including internet navigation and various office applications. 
• Fluency in English and another UN language required. Knowledge of the local working language of the duty

station is an asset. 
Remarks: * Re-advertisement of VN-06-517 of 13 October 2006. 

** Advertisement of this position is cancelled as of 28 April 2009. 
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Cancelled 
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Post Title: Fundraising Specialist (Strategic 

Monitoring), Private Fundraising 
and Partnerships 

Bulletin Ref. No.:  CF/DHR/VB-2008-13 

Country: UNITED STATES OF AMERICA Budget Level: P-3* 
Region: Headquarters New York PAT No. (IMIS): (GEN-08021) 
Duty 
Station: 

New York Closing Date for 
Applications: 

8 August 2008 

VN. No.: VN-08-466 HR Officer: External Relations,  
(recruit.COM@unicef.org) 

   
Purpose: Under the general supervision of the Senior Adviser, Private Engagement and Social Responsibility and Chief, Civil 

Society Partnerships, monitor, evaluate and provide regular updates on the priorities, on-going work and major 
developments of existing and potential partners in civil society and the private sector and on trends and 
opportunities in global civil society and the private sector with respect to public private partnerships and corporate 
social responsibility. Liaise as necessary with existing and potential external partners, HQ divisions, National 
Committees and regional and country offices, and research and monitor existing literature, partner websites and 
internet postings.  
Regular monitoring and updates will help ensure coherent and disciplined approaches to partnerships, guide 
strategic decisions about which partners to engage for what purpose and according to which model of partnership, 
and inform the on-going refinement of UNICEF’s partnership strategy. 
Maintain frequent contact with the Principal Adviser, Private Sector Engagement and Social Responsibility and 
Chief, Civil Society Partnerships. Post will require regular liaison with external partners. 

Generic Job 
Description: 

Generic JD does not apply to this position 

Minimum 
Requirements: 

• Advanced university degree in social sciences or related field. 
• Minimum five years progressively responsible professional work experience in social sciences, research or 

communications, of which two years should preferably be in developing countries.   
• Proven ability to effectively manage relationships with external partners. 
• Proven research and planning & monitoring skills, with ability to organize work and projects. 
• General ability to express clearly and concisely ideas and concepts in written and oral form. 
• Knowledge of current debates, trends and developments in civil society and in the private sector on social 

engagement and corporate social responsibility.   
• Proven ability to conceptualize, plan and execute ideas, as well as impart knowledge and teach skills.  
• Knowledge of computer systems, internet navigation and various office applications, specifically interactive 

digital media.  
• Demonstrated ability to work in a multi-cultural environment and establish harmonious and effective working 

relationships both within and outside the organization. 
• Capability to lead, coordinate and contribute to policy and strategy development. 
• Fluency in English required.  Another UN language desirable. 

Remarks: * Project staff and external candidates selected for core posts will remain on fixed-term appointment.  
** Advertisement of this position is cancelled as of 29 April 2009. 
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Cancelled 
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Post Title: Chief, Field Operations Bulletin Ref. No.:  CF/DHR/VB-2008-19 

Country: UGANDA Budget Level: L-5 
Region: ESARO PAT No. (IMIS): (40103) 
Duty 
Station: 

Kampala Closing Date for 
Applications: 

14 November 2008 

VN. No.: VN-08-684 HR Officer: Leadership,  
(recruit.EXE@unicef.org) 

   
Purpose: Under the supervision of the Representative, provide leadership and guidance to Chiefs of the four Zonal Offices 

(Gulu, Kitgum, Lira and Moroto) and one Kampala-based field office (Western), for the development, planning, 
implementation, monitoring, reporting and evaluation of all programmes. Coordinate with Deputy Representative, 
Technical Sector Chiefs and Operations Chief to ensure efficient, effective management for results. Coordinate 
UNICEF's emergency preparedness and response in crisis situations, in full consultation with the Deputy 
Representative, Technical Sector Chiefs and Operations Chief and Zonal Office/Field Office Chiefs. 

Generic Job 
Description: 

Generic JD does not apply to this position. 

Minimum 
Requirements: 

• Advanced university degree in social sciences, public administration, humanitarian response, business 
administration, management or other fields related to the work of UNICEF. Training in emergency response 
important. 

• Ten years of responsible professional work experience at the national and international levels in development, 
recovery and humanitarian response, financial and human resources management, monitoring and reporting. 

• Leadership and management skills. 
• Communication, analytical and training skills, including good interpersonal communication skills. 
• Ability to work in an international and multicultural environment 
• Willingness to undertake frequent travel to field sites, including those in security phases 2 and 3. 
• Foundational: commitment, drive for results, embracing diversity, integrity, self-awareness and self-

regulation and teamwork. 
• Functional: communication, judgement, managing resources, decisiveness, tact, managing stress, technical 

leadership, flexibility, planning, setting standards and monitoring work, leading vision and change, and 
networking. 

• Fluency in English and another UN working language required. Knowledge of one or more local working 
languages of the duty station an asset. 

Remarks: * Advertisement of this position is cancelled as of 30 April 2009. 
 
Applications will be considered only if accompanied by an updated CV and P11 form, as well as the two most recent 
PERs/Evaluations.  Regret letters will only be sent to shortlisted candidates. 
 
UNICEF is committed to gender equality in its mandate and its staff. Well qualified candidates, particularly women 
are strongly encouraged to apply. 

Vacancy Status: Cancelled 
 
 


