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Statement by Muhammad Muhith, Counsellor of the Permanent Mission of Bangladesh to the United Nations in New York on agenda item 125: United Nations Common System in the Fifth Committee on 26 October 2006

Thank you Mr. Chairman and good morning!

Mr. Chairman,


My delegation takes this opportunity to thank Mr. Mohsen Bel Hadj Amor, the Chairman of the International Civil Service Commission (ICSC) for presenting the Commission’s 32nd annual report A/61/30 and also for the commendable work done by the ICSC under his leadership We also welcome the Vice Chairman of the ICSC Mr. Eugeniusz Wyzner to the meeting. We would like to thank Mr. Andrzej Abraszewski, the Vice Chairman of the ACABQ for introducing the report of the Committee.  


We also wish to thank Ms. Katrina Nowlan of the Office of the Programme Planning, Budget and Accounts and Mr. Kenneth Herman of the Secretariat of the Chief Executives Board for Coordination for presenting the respective reports of the Secretary-General and the CEB. We would also like to thank FICSA president Mr. Robert Weissel for his presentation  

My delegation associates itself with the statement made by the distinguished representative of South Africa on behalf of G-77 and China.

My delegation stresses the importance of the common system and of the mandate of the ICSC in regulating and coordinating the conditions of service in the UN, while promoting and maintaining high standards in the international civil service.
Given the deferral of the consideration by General Assembly of Commission’s 2005 annual report to the sixty-first session, we appreciate the effort made in the ICSC report, in order to facilitate consideration by the GA of the annual reports for 2005 and 2006 together, providing a list containing the Commission’s recommendations made during these two years.  

Mr. Chairman,

As for the pilot study of broad banding/pay for performance, my delegation expresses its appreciation for the progress made so far by the participating organizations in the implementation of the project. My delegation is of the view that it is important to strengthen performance-based human resources management and performance management, competency development and accountability are some of the key elements in this regard where the success of the exercise lies. We agree with the Commission that career management is a key variable to ensure broad acceptance of the project by staff which is linked to commitment, greater efficiency and motivation. We welcome participation of more organizations in the project. My delegation also emphasizes the need to adhere to the criteria set by the ICSC for such study for an impartial and consistent outcome. 

We look forward to considering the annual updates of the Commission on the pilot study.  The updates should provide, inter alia, clear indications of whether the goals and objectives envisaged are being achieved. We are also interested to see the impact of the new human resources structures in respect of the central goals established for the pilot study. 

Turning to the UN/US net remuneration margin level, my delegation takes note of the facts that i. although the margin level for the past few years remained below desirable midpoint of 115, in a positive development, it has increased since the previous year by 2.9 percent – from 111.1 in 2005 to 114.0 in 2006, ii. the margin in the past years has not fallen below 110, nor has risen above 120, and, iii. the midpoint is desirable rather than mandatory. My delegation looks forward to discussing the matter once the results of the grade equivalency are made available by the ICSC in 2007.  


As for the hazard pay, we appreciate the recommendations of the ICSC and take this opportunity to commend the dedication and commitment of the staff members who are not only working in the dangerous locations but also exposed to life-threatening diseases.

Mr. Chairman,

We fully share the disappointment expressed by the ICSC with regard to the unsatisfactory progress made in the field of representation of women in the organization of the UN common system and particularly with the significant under representation at senior levels. We appreciate the fact that a number of organizations have designated focal points to provide leadership on gender issues and we would like to encourage other bodies to follow in this regard. My delegation fully supports the recommendations of the ICSC as laid down at para 112 of its report. We suggest that an element of accountability should be put in place with regard to achievement of gender goals by the managers.    

As for the methodology for children’s and secondary dependant’s allowances, we understand the rationale behind proposed review of the same which enjoyed support of all concerned until recently. We, at  the same time, maintain that to conclude a fair, practical and more accurate methodology taking into account all potential variables,  works need to be done in a comprehensive manner and we support ICSC’s recommendations on this.  

Mr. Chairman,

My delegation is of the view that the recommendations to increase of base/floor pay by 4.57 percent on a no gain no loss basis and to introduce new arrangements for the mobility and hardship scheme with the adjustment of the base/floor pay deserve serious consideration.  

My delegation recognizes the need for reforming the field service category in the UN peace operations in the context of the evolving operational human resources requirements of the organization. While maintaining that the recommendations of the ICSC have merits, we are of the view that this issue should be dealt with in light of the HRM system reform which is being considered by the Committee. We are looking forward to discussing the issue with an intention to reach a conclusion in the interest of the UN staffs who are the most valuable asset of the organization.  

Before I conclude, allow me Mr. Chairman to thank all the parties concerned- the ICSC, staff representative bodies, the Human Resources Network, the UN organizations and other entities who have contributed for the advancement of the UN common system.    



I thank you. 

____________
